
ECTS, Beer, Weight and Politics 
Econometricians observe themselves

Wirtschaftsmathematik
Interview with Dr. M.A. Stadje

nekst
Volume 20, fourth edition, July 2012



C E R T I F I E D  B Y  T H E  C R F  I N S T I T U T E

‘As a trainee I worked in the day-to-day business. 
Thanks to the talent development program, 
I had unlimited opportunities to develop and to 
discover what suits me best. I was promoted to 
manager within two years. Every day, my team 
and I help dozens of participants gain a better 
understanding of their pension. We are expected 
to shift gears quickly at all times. And we always 
ask ourselves what this means for our clients.’ 

APG is looking for young professionals for 
various positions.

APG manages pension assets of in total approximately
301 billion euros on behalf of 4.5 million people. We 
have offices in Heerlen, Amsterdam, Hong Kong, and 
New York. Would you like to know more? Imagine… 

www.apgjobs.nl

‘Imagine… 
helping tens of thousands of 
people gain a better understanding 
of their pension’
          Dennis Rienties, Pensions Service Manager at APG in Heerlen  

25
.1
22
6.
12
.5

25.1226.12.5_imago_Dennis_210x297en.indd   1 16-05-12   09:57



C E R T I F I E D  B Y  T H E  C R F  I N S T I T U T E

‘As a trainee I worked in the day-to-day business. 
Thanks to the talent development program, 
I had unlimited opportunities to develop and to 
discover what suits me best. I was promoted to 
manager within two years. Every day, my team 
and I help dozens of participants gain a better 
understanding of their pension. We are expected 
to shift gears quickly at all times. And we always 
ask ourselves what this means for our clients.’ 

APG is looking for young professionals for 
various positions.

APG manages pension assets of in total approximately
301 billion euros on behalf of 4.5 million people. We 
have offices in Heerlen, Amsterdam, Hong Kong, and 
New York. Would you like to know more? Imagine… 

www.apgjobs.nl

‘Imagine… 
helping tens of thousands of 
people gain a better understanding 
of their pension’
          Dennis Rienties, Pensions Service Manager at APG in Heerlen  

25
.1
22
6.
12
.5

25.1226.12.5_imago_Dennis_210x297en.indd   1 16-05-12   09:57

Nekst 4 - July 2012                    1

Corné Ruwaard 

Editor-in-chief

CO LO P H O N

Nekst  i s  the quar ter ly  magazine 
of  Asset  |  Econometr ics    ©2012

Corresp ondence
Asset  |  Econometr ics 
Ti lburg Univers i t y
Room E 110
P.O.Box 90153
5000 LE  Ti lburg
Telephone:  013 466 27 47
info@Asset-Econometr ics.n l
w w w.Asset-Econometr ics.n l

Editorial  staff
Bar t  de Backer
Ashley  Ber inger
Anouk Claassen
Jasper  Koops
Flor is  van Loo
Paul  Peters
Corné Ruwaard
Dieuwer t je  Verdouw
Suzanne Vissers
Sander  Vromen
Leon de Wit
Fang Qi  Wu

Contributions
R ik  van Beers
Emmy Coumans
N.  Meltem Daysal
M itchel l  Dingemans
Kevin Duisters
Frans  Fonvi l le
St i jn  Heistee
Huj in  J in
Wil lem Jongen
Tobias  K le in
Cas  Lui j ten
Cel ine Netten
Jan Magnus
Dirk  Parren
Masum R ahman
Janneke van Schi jndel
Stephan van Sta lborch
Robber t-Jan Ti jhuis
Janinke Tol
Jorn Veeneman
Thi js  Verhaegh
Freder ic  Vermeulen
Evel ien Verstegen

Printing -  Graf iplan
Circulation -  750

Preface
Introduc tion of a Conclusion

Although it might not feel like it, at least not at the 

moment of writing, summer is here. With summer comes 

a (well deserved) break from your studies, but also the 

last edition of Nekst for this academic year. This does not 

mean we spared our efforts in making this last edition 

though. 

By tradition, along with this last edition we have issued a summer photo contest. As we are 
unsure what the weather will be like this year, this year’s contest involves both the umbrella 
and sunglasses provided to you for free by the promotion committee. Along with this contest 
comes the traditional board game which can be found on the midpage to help you through 
the long summer. As we think we know econometricians (more on that later), we are aware a 
photo contest and a board game alone are not going to cut it for you this summer. Therefore 
Frederic Vermeulen created a puzzle for us related to econometrics. Please note that every 
recipient of this magazine is eligible to win, so do not hesitate to send your solution to be in 
the running for a crate of beer or a nice pie.

This edition we again have some very nice articles for you. Two of our freshmen committee 
members, perhaps enthused by Introduction Econometrics, wrote a special based on a 
survey handed out during lectures. Check it out if you are wondering if beers, being from 
Brabant, membership of a student association or other traits affect the amount of ECTS an 
Econometrics & Operations Research Bachelor student obtains. 

Besides this somewhat informal investigation, we have a nice Triangle entry by N. Meltem 
Daysal on spillover effects in health economics. If everything regarding pensions is more 
your cup of tea you should read Stephan van Stalborch’s practical report on his Master 
thesis. Jan Magnus also joins the discussion on investigations by discussing Miss Marple’s 
Method from the Agatha Christie novels. Of course you can also read about someone who 
does research. This edition we have a nice interview with Mitja Stadje in ‘The Teacher.’

Perhaps it is a little early to be looking at what will be going on after the summer holidays, 
but if you are curious already you should check out the special about the changes within 
Asset, dubbed Asset 2.0. If you would rather keep your mind in foreign places you should 
read Kevin Duisters’ exchange report on his stay in Hong Kong or Janinke Tol’s plans for this 
summer as chairman of Asset’s Nepal Experience Committee.

With these concluding words of this last preface of my Editor-in-Chief period, I would like 
to take the opportunity to thank my fellow committee members. It may sound trivial, but 
without them it was not possible to create four editions of this magazine of which I am very 
proud. It was nice to see you all get better at writing and taking interviews. Special thanks 
go out to layout editor Sander Vromen, with whom I have spent numerous hours dotting i’s 
and crossing t’s, and who has proven to be a very pleasant and reliable working partner. I 
would also like to thank Fang Qi, whose experience as former Editor-in-Chief was invaluable 
and has saved me many times. 

Lastly I have some words for the new Editor-in-Chief. Suzanne Vissers, as my successor I wish 
you the very best in taking this magazine to new heights. I have the greatest confidence you 
will be able to do so.
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E M A SEXECUTIVE MASTER OF ACTUARIAL SCIENCE

Risk is the possibility that an undesirable event will occur

The demand for skilled actuarial professionals is still growing. Actuaries

are the leading professionals in finding ways to manage risk and

managing risk requires knowledge of several disciplines. Understanding

how businesses operate, how legislation may impact and how financial

economics can affect values are all vital skills for an actuary. 

Distinguish yourself from other risk professionals 

2 Fast track from bachelor (BSc) to MSc/AAG

2 State-of-the-art NVAO accredited programme (MSc) from TiasNimbas Business School 

(RVE)

2 Developed by the Dutch Actuarial Institute (AI) and TiasNimbas

2 Start date: September 2012, part-time degree programme in Tilburg and Utrecht, 

English-language, 24-30 months.

2 Lectures and tutorials are mixed with case-based learning

2 Expert mentors, excellent network

2 Directly applicable in your working environment

2 Exchange of experience and ideas amongst fellow students

2 International recognition

NEW GENERATION

More information can be obtained from the websites of the two

partner organisations, the Dutch Actuarial Institute (www.ag-ai.nl) 

and TiasNimbas Business School (www.TiasNimbas.edu). 

Actuarieel Instituut
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The board of Asset | Econometrics is a like a box of chocolate; you never know what 

you are going to get! At the end of my board year I can tell you this is totally true. This 

is one of the reasons that I listened to a lot of people who had more experience than 

I had: former Chairmen. 

To be honest I had no idea how to start my last 
‘Dear Members,’ so I thought it could be useful 
to look at some examples from earlier years. As 
I already mentioned above, most of the time 
the former chairmen gave good advice, but 
this time I found only one statement; “the last 
time you write this article, use as many clichés 
as possible.”
 
I think you are not interested in my statement 
that a board year is the best year of your 
student life. I think you are also not interested 
if I complete this statement with the sentence 
that your student period is the best part of 
your life and so conclude that this last year 
should be the best year of my entire life. 
Hopefully you know from last year that I am 
more straightforward and that I am not the 
person for these kinds of statements. 

Back to the story, the example set by my 
predecessors did not help anything so I had 
to find another subject for this article. There 
is another reason that I do not want to use 
these clichés other than that it does not fit me 
as a person: me and my fellow board members 
have had a very different year compared to 
former boards. For us there was a constant 
danger of being eliminated by the future 
prospects of the university. Their requirement 
of one association for the entire faculty was 
and is impossible for us. Simply because we 
know that this is also for you, our members, 
unmentionable. Besides the fact that our 
members do not want a merge with all other 
study associations of the economic faculty, it 
is also not in their best interest. 

We tried to find a way to reach our ideal 
faculty association and I think that the plan we 
presented on the 8th of May is theoretically 
more or less ideal. I say theoretically because 
it is a challenge to accomplish this plan in the 
right way. The implementation of this plan is 

still our task, but the execution of this plan is 
up to our successors. 

However, I am very convinced that the 
candidate board of 2012-2013 is able to 
lead our association next year. On the 12th 
of June Corné was announced as our new 
chairman. Two days later the four other 
board members were announced during our 
famous announcement drink. While for almost 
everyone the holidays start now, the real work 
begins for our candidate board. They have to 
make a policy, a budget and the planning for 
the upcoming year. They also have the task 
to deal with their new position in the faculty 
association. However, we would not have 
announced them if we were not convinced 
that they can deal with this heavy task. 

My last article is coming to an end and I cannot 
resist making some sort of statement; I have 
learned last year that you improve the most 
if you do not have the intention to change 
anything. It is never profitable to change 
something only because you want it to 
change. You have to have a vision and a plan. 
The board of Asset | Econometrics has 
always had a strong vision and next 
year will be no different. Luckily, 
Corné has practiced enough to 
write articles. Only next year his 
articles will be published two 
pages later in this magazine. 

Before I end my very last ‘Dear 
Members’ I want to thank my 
fellow board members for this 
wonderful year and of course I wish 
our successors good luck. 

On behalf of the board of 
Asset | Econometrics 2011-2012,

Janneke van Schijndel

dear m emb ers, fROm THE 

BOARd
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ast time I talked about 
doing a Ph.D. in economics, 
and that made me realize 
that there is one challenge 
students and professors 
share, namely the 
challenge of writing. As a 

student, one “fears the empty page,” one finds it 
hard to start writing, even though one already 
knows a lot about the topic, say when it comes 
to writing a thesis or a term paper. Instead, one 
does some more reading—it never hurts, and 
if one knows what one is talking about, then 
writing it down is going to be really fast, right? 
—, and one says to oneself that whatever one 
writes one will have to correct in the future 
anyways.

Well, that is all fine, but in the end it is normally 
not the case that the last days before some 
deadline are like all the other ones. Rather, 
there is a rush of “productivity” to finish up 
what one has started—well, too late, in the end. 
I write “productivity” using quotation marks 
because if you are honest, then it resembles 
more finishing a project under a lot of stress, 
so one could have done better had one only 
started earlier. Another example of a deadline, 
by the way, is the date of the next meeting 
with your thesis advisor. Sounds familiar? It is 
surely familiar to many people who engage in 
writing, not only students.

So we have identified a problem. There is no 
easy way out, but actually, there is quite a bit 
one can do. A couple of years ago, a colleague 
pointed me to a book by Paul J. Silva called 

How to write a lot: A practical guide to productive 
academic writing. I liked it a lot and would like 
to strongly recommend it to you. The topic is 
not only writing, it is also about organizing 
your work. And about getting things done.

The author starts by describing typical 
patterns, for example the “productivity rushes” 
I talked about before. Then he says that writing 

is hard work and motivates the reader to think 
a little bit about the whole process of writing 
and organizing one’s work. He does this in a 
very nice way, describing tactics and actions 
one can take.

Everybody has his or her own optimal strategy. 
He himself prefers to have a strict routine that 
involves getting up and basically going straight 
to his desk with a cup of coffee. Then he starts 
working immediately, without internet access, 
and by lunch time he’s done with the hardest 
part for the day. Then he does all the other 
things, like answering emails, participating in 
meetings and talking to people. That way, by 
having 3 to 4 really productive hours early in 
the morning, he gets a lot of things done, just 
because he does this every single day. And after 
some time he could again take his weekends 
off, and this made him even more productive 
during the week. Another important advice he 
gives is that it is important to prioritize and 
to do the things first that are most important, 
and not the ones that are most pleasant (like 
checking what is going on on Facebook or 
in one’s inbox). My dad once told me that he 
always does the things first that he finds the 
least pleasant, another good strategy I think.

Silva also talks about the importance of making 
realistic plans (then one does not always have 
to revise) and that a first draft of something is 
never perfect. But all this is just a little glimpse 
into what I found an incredibly useful book. I 
think it is a great investment to read it. You can 
easily do that in an afternoon, if you keep your 
computer turned off.

Reference
SilviA, PAul J. (2007) : “How to write a lot: 
A practical guide to productive academic 
writing, American Psychological Association.” 
Washington, DC, uS.

How to Write  a  LotCOLumN

‘ I n  t h e  e n d  i t  i s  n o r m a l l y  n o t  t h e 
c a s e  t h a t  t h e  l a s t  d ay s  b e fo re  s o m e 
d e a d l i n e  a re  l i k e  a l l  t h e  o t h e r  o n e s ’

l
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Jan M agnus
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Ful l  Professor

n statistics we typically study 
a situation where we want 
to say something about a 
population (such as the mean, 
variance, or median, not 
necessarily a moment of the 
distribution), but all we have 

is a sample. If there are m parameters defining 
the population distribution, then we could 
calculate the first m moments in the sample 
and equate these to the first m (theoretical) 
moments in the distribution. This gives us m 
equations with m unknowns (the parameters). 
The solutions to these equations are the 
estimates of the parameters. Any population 
characteristic will be a function of the 
parameters, and if we replace the parameters 
in this function by their estimates, then we 
have estimated the characteristic.

This is the method of moments, which has 
a long history. When Ronald Fisher, as an 
undergraduate, wrote his paper on maximum 
likelihood in 1912, it was thought that the 
method of moments would disappear and 
be replaced by maximum likelihood. This, 
however, did not happen. Many important 
statisticians worked on this method, including 
Karl Pearson (originally Carl, but he changed his 
name in admiration of Karl Marx). These days, 
(generalized) method of moments estimators 
are again very popular.

What is regrettably little known is the important 
role of Miss Marple (heroine sleuth in Agatha 
Christie’s novels) in the development of this 
theory. Miss Jane Marple lived in the pretty 
village of St Mary Mead, a hotbed of crime, 
where she was involved in no less than sixteen 
murders (only counting murders in the village) 
over a period of some forty years.

“Dear, dear,” she would say, “I have dropped 
another stitch. I have been so interested in the 
story. A sad case, a very sad case. It reminds me 
of old Mr Hargraves who lived up at the Mount.” 
After this statement, Miss Marple explains, 
whilst rambling about maids, desserts and 
dead-and-gone Hargraves, until there, laid 
before them all, is the solution.

Before entering on the big stage, Miss Marple 
learned her trade by solving `trivial’ problems 
in St Mary Mead. Why a gill of picked shrimps 
was found where it was. What happened to 
the vicar’s surplice. In her learning period, 
all `crimes’ were small and insignificant, but 
they provided Miss Marple seemingly infinite 
examples of the negative side of human 
nature.

Then, in her life as a sleuth, no crime could 
arise without reminding Miss Marple of some 
parallel incident in the history of her time. 
Miss Marple’s acquaintances are sometimes 
bored by her frequent analogies to people 
and events from St. Mary Mead, but these 
analogies always lead Miss Marple to a deeper 
realization about the true nature of a crime, 
and ultimately to the solution.

This is Miss Marple’s method (MM) and, in its 
essence, it is the method of moments. The 
method has a lot of intuitive appeal. How well 
it works in practice is not easy to answer. It 
worked for Miss Marple, not only because of 
the method, but also because of the clever way 
she applied it. Just like the Klein-Goldberger 
model (popular when I was a student) worked 
when Lawrence Klein worked the computer, 
but not when somebody else did.

A famous predecessor of Miss Marple is Filippo 
Brunelleschi, the architect of the dome in the 
Duomo in Florence. Filippo’s idea for the dome 
was so complex and so large that he could not 
convince the town that he could actually build 
it. The main problem was how the dome was 
going to be supported.  To convince the town 
Filippo built a large replica (of course much 
smaller than the real dome), and this replica did 
not collapse. This is how the town’s principals 
were convinced. The dome still stands, so 
Brunelleschi was right, but his method of 
convincing was wrong. This is because the 
problem was primarily how to support the 
dome during the construction process, not 
after completion. He played a clever trick and 
it came off.  Miss Marple’s tricks were equally 
clever and they always came off. 

m iss m arple and the 
m etho d of  m oments

COLumN

I

‘ I n  i t s  e s s e n c e ,  M i s s  M a r p l e’s  m e t h o d 
( M M )  i s  t h e  m e t h o d  o f  m o m e n t s ’
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Jasper  Koops
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Econometr ics
2011 -  2012

during the past few years, the current structure of the Asset associations has been 

proven to be challenging. Therefore, certain structural changes are needed to solve 

the underlying issues and improve the cooperation between the faculty association 

and the study associations.

History
During the beginning of this century, the 
landscape of study associations related to 
TiSEM looked completely different: Asset did 
not exist yet and our beloved association was 
still called TEV (Tilburgse Econometristen 
Vereniging), the name it was given when it was 
founded in 1979. At that time there were many 
associations competing with each other and 
they did not cooperate well. This was, however, 
not true for TEV since we had and still have a 
clear target group. At some point the university 
wanted to change this: they put pressure on 
the associations by threatening to cut the 
board grants (Dutch: bestuursmaanden) by 
almost 50%. This could be avoided by forming 
the current Asset structure. TEV did not always 
intend to join, but after many negotiations 
they agreed that joining would be best. In the 
summer of 2008 it happened: the current Asset 
structure was born.

In the years after it was clear that the vision 
of Faculty Association Asset was not always in 
line with the visions of the associated study 
associations. Because of this, cooperation 
was quite hard and too much time was spent 
on discussing rather than on organizing and 
serving our students. The cooperation between 
the associations had also brought many good 
things, such as the ever growing Asset In-
House Days, symposia organized with Asset 
| Economics and Asset | Strategy & Logistics, 
and other associations organizing activities 
together. It was, however, clear that this 
Asset structure was sub-optimal, and certain 
changes had to be made. Discussions started 
again in the academic year 2010-2011, with 
the university as a mediator. Unfortunately 
these negotiations did not result in an 
agreement, and at the end of 2011 Asset | 
Econometrics received a letter from Hein van 
Oorschot, president of the Executive Board of 
the university, stating that a solution had to 
be found or else all associations would lose 

access to the facilities currently offered by the 
university.

Solution
In order to find a solution, the seven study 
associations started working on a plan 
together, also with the help of external advisors 
and the university. The main difference with 
the current structure is that the Asset board 
will not continue to exist in its current form: 
it will be formed by the chairmen from the 
seven study associations and one independent 
chairman. The seven chairmen, delegated from 
the associations, will have to split their time 
between their own association and the faculty 
association. 

Asset  2.0SPECIAL

This is the title
This is a four line introduction. This is a four line introduction. This is a four line
introduction. This is a four line introduction. This is a four line introduction. This is a
four line introduction. This is a four line introduction. This is a four line introduction.
This is a four line introduction. This is a four line introduction.

• Independent Chairman: chairman GMM,
chairman central board meetings, con-
tact person university, contact with SAM
& Front, representative TiGeAk

• Administration (Strategy & Logistics):
Book reductions, member administration,
Interfaculty Symposium, Factum Est

• Media (SBIT): Website, Magazine

• Promotion + Business Economics (Mar-
keting): Coordination Asset Academy,
TOP-week

• Acquisition (Econometrics): Coordination
Acquisition (AO), Economic Business
weeks Tilburg (EBT), InHouse Days, Ori-
entation Day

• Finance (Accounting & Finance): Cen-
tral administration, tax and insurance,
contribution

• Events 1 (Economics): International Con-
ference, Events, Consultancy Experience

• Events 2 (FIRST International): Interna-
tional Experience, Food for Thought

Nam dui ligula, fringilla a, euismod sodales,
sollicitudin vel, wisi. Morbi auctor lorem non
justo. Nam lacus libero, pretium at, lobortis
vitae, ultricies et, tellus. Donec aliquet, tor-
tor sed accumsan bibendum, erat ligula ali-
quet magna, vitae ornare odio metus a mi.
Morbi ac orci et nisl hendrerit mollis. Sus-
pendisse ut massa. Cras nec ante. Pellen-
tesque a nulla. Cum sociis natoque penati-
bus et magnis dis parturient montes, nascetur
ridiculus mus. Aliquam tincidunt urna. Nulla
ullamcorper vestibulum turpis. Pellentesque cur-
sus luctus mauris.
Note this.1

1If planning to let a paragraph continue on the next

page, put part of the paragraph after the \clearpage

command, and start the text after this command block
with \noindent. You will most likely need to compile a
couple of times to find the right spot to break up your
paragraph.
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Portfolios
Every chairman will be responsible 
for a certain portfolio. Our candidate 
chairman will be responsible for the 
Acquisition portfolio. This portfolio 
and the other portfolios consist of, but 
are not limited to, the responsibilities 
listed in the table.

The new Asset board will be 
responsible for discussing and solving 
the problems together. Because the 
board members are delegated from 
the study associations, all the study 
associations are represented equally. 
As a result, the vision and policy of 
the Faculty association will be in line 
with the vision and policy of the study 
associations. This will strengthen the 
cooperation and coherence between 
the different associations and solve the 
current problems.

Hence the current Asset committees 
will be divided over the aforementioned 
portfolios. These committees will be 
filled with members currently active 
at Asset, members from the study 
associations and board members. The 
study associations will promote the 
possibilities the faculty association 
has to offer even more than they used 
to. For active members that want to 
look further than their respective 
study association, there are many 
opportunities in committees of the 
faculty-wide activities. One can for 

instance think of the Asset Congress or 
the International Experience. These are 
activities which can only be offered on 
a faculty-wide level. 

merger
This plan was presented to our members 
on the 8th of May. In our original plan, 

all associations would still be separate 
legal entities. However, the university 
would only approve this plan under the 
condition that we will merge into one 

legal entity. The university does not 
allow each association to have a GMM, 
because they are under the impression 
this will always lead to unwanted 
discussions among the boards and 
members. This development has not 
changed our plans apart from the new 
legal structure.

For the (active) members of Asset | 
Econometrics not much changes: we 
will still have the same committees 
coordinated by our own board 
members, have control over our own 

budget, policy etc. We will also offer 
the same range of activities next year 
especially for our members. These 
changes are more noticeable for the 
board members, with the chairman in 
particular. We will also still have our 
own GMM, only the name will change: 
it will be called ‘Department Meeting’ 
or ‘Specific Members Meeting’. The 
power of this meeting will be limited 
however, since most decisions have to 
be taken on a higher level. 

All seven associations agree that by 
making these structural changes, the 
underlying structural problems should 
be cleared and that the cooperation 
between the study associations and 
the faculty association will improve to 
bring all associations to a higher level 
and to serve all the TiSEM students in 

an optimal way. 
The general lines of the plan are 
worked out, and it will be the task of 
the current boards and their successors 
to fill in the details and make this new 
structure a great success!

Thanks go out to Asset | SBiT for providing 
the figure.

Asset Member

Asset Board

General Members
Meeting

Central ActivitiesAcquisition
Meeting

Tilburg University

Faculty Association
Asset

1 2 3 64 5 7

Department
Meeting

Department
Meeting

Department
Meeting

Department
Meeting

Department
Meeting

Department
Meeting

Department
Meeting

‘ To o  m u c h  t i m e  w a s  s p e n t 
o n  d i s c u s s i n g  r a t h e r  t h a n  o n 

o rg a n i z i n g  a n d  s e r v i n g  o u r 
s t u d e n t s ’

‘ T h i s  w i l l  s t re n g t h e n  t h e 
c o o p e r a t i o n  a n d  c o h e re n c e 

b e t w e e n  t h e  d i f fe re n t 
a s s o c i a t i o n s ’
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Name:
M itja  Stadje

Position:
Assistant 
Professor

mitja Stadje is one of the youngest teachers at Tilburg university. In a short time he 

has made an impressive academic career and at the moment he teaches classes in 

several econometric courses, which mainly focus on finance. Originally, Stadje comes 

from Germany, and he has chosen to come to Tilburg university just a little while ago. 

Education
As a little child, Stadje expected himself 
to study medicine or maybe even history. 
Things turned out different, since in 2000, he 
decided to start his study in Mathematics & 
Economics (German: Wirtschaftsmathematik) 
at the Philipp University of Marburg. Since 
approximately 25% of the residents of Marburg 
study or work at this university, one can say that 
Marburg is a true university town.  The main 
points of focus in his study were mathematics, 
computer programming and economics (so 
indeed, quite some resemblances with the 
study Econometrics). Within two years, Stadje 
finished his pre-degree in Mathematics & 
Economics. Typically an academic study takes 
five years, but Stadje decided in 2002 to 
continue his study at the Technical University 
of Berlin, since the possibilities in developing 
himself in the field of finance were much 
broader here. “During my years in Berlin, I 
mainly focused on stochastics, finance and 
software engineering, which involved a lot of 
data booking and Java programming. In the 
field of software engineering, I focused a lot 
on how to write understandable interfaces.” 

Originally Stadje comes from Osnabruck, a 
city which is situated about 100 kilometers 
from the Dutch border. Fortunately, Stadje 
was living in lodges during his student time 
in Marburg and Berlin, since these are not the 
closest places to his hometown Osnabruck. “For 
both universities, I had to travel 4.5 hours from 
Osnabruck!” In his student time, Stadje was not 
part of any real (student) association. “I think 

these kinds of associations are more present 
in the Netherlands than in the neighborhood 
where I studied. In Germany there was a so-
called ‘Fachschaft,’ which was in fact an elected 
study association strongly dedicated to study 
related subjects. I did not actively take part in 
these organizations, but of course I liked to 
visit the parties organized by them.”

In 2005, Stadje obtained a Master Degree 
with a specialization in Mathematical Finance 
summa cum laude at the University of Berlin. 
It was immediately clear what he wanted to 
do next. “After receiving my diploma, I went 
to Princeton University in the United States 
to do a PhD track in Operations Research and 
Finance Engineering.”  Although it was not the 
first time Stadje was living abroad, it was still 
quite a big trip to go to the United States of 
America for such a long time. At this prestigious 
university, Stadje covered many different 
areas of expertise. He saw many students who 
graduated from this university working for big 
companies later on. Many students went on to 
work for investment banks or hedge funds, and 
some students even went to big companies 
such as Goldman Sachs. Nevertheless, Stadje 
preferred the academic life, where he had more 
freedom to do research on topics he was really 
interested in. “Every day at the university, I 
learn something new.”  A remarkable fact about 
his time at Princeton is that he was with eight 
other students in the PhD track mentioned 
before, but only three of them were American. 
Not surprisingly, many students at Princeton 
University were from China. 

Wir tschaf tsmathematik 
Al l  Around the World

THE TEACHER

‘ I  l i k e  t h e  c o u rs e  n o t  o n l y  b e c a u s e  i t 
i s  q u i t e  i n fo r m a t i v e  fo r  t h e  s t u d e n t s , 
b u t  I  a l s o  l e a r n  a  l o t  m y s e l f  f ro m  t h e 

o p i n i o n s  o f  t h e  s t u d e n t s ’
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Career in the Netherlands
After finishing his PhD track in the United 
States, Stadje decided not to return to 
Germany, but to go to the Netherlands in 
order to continue his career as an academic 
researcher. The reason for this was that he felt 
attracted to the kind of research possibilities 
offered in the Netherlands. In 2009, he started 
working at EURANDOM, the European Institute 
for Statistics, Probability, Stochastic Operations 
Research and their Applications, which is a 
research institute at the Technical University 
of Eindhoven. Here, Stadje worked on several 
projects, mainly concerning multivariate risk 
modeling. Moreover, during his postdoctoral, 
he cooperated with Roger Laeven, a renowned 
academic in the field of quantitative finance, 
who at that time was working at Tilburg 
University. 

In September 2010, Stadje got a job offer 
at Tilburg University at the Department of 
Econometrics and Operations Research as an 
assistant professor. A regular working week 
at Tilburg University consists of 40 hours and 
sometimes it is necessary to work an additional 
day in the weekend. He does research regarding 
risk assessment and minimization methods for 
banks and insurance companies, and portfolio 
optimization in an environment where stock 
prices inhibit sudden unpredictable jumps.  
For his research, Stadje works closely together 
with other noted academics such as Antoon 
Pelsser, a Professor of Finance and Actuarial 
Science at Maastricht University. Recently, 
Stadje completed a paper together with Roger 
Laeven about robust portfolio choice.
 
Next to doing his own research projects, he 
teaches classes in the bachelor courses Life 
Insurance, Risk Theory and QM for Economics 
and in the master course Issues in Finance and 
Insurance. “I like the course Issues in Finance 
and Insurance very much, mainly because of 
the involved paper discussions. In this course, 

students learn how to qualify and discuss 
academic papers. I like the course not only 
because it is quite informative for the students, 
but I also learn a lot myself from the opinions 
of the students.” Moreover, last academic year 
Stadje supervised one student in writing a 
thesis about longevity risk. This year, Stadje 
even supervises four students regarding theses 
in pricing of American options. 

Personal Life
When Stadje came to the Netherlands, he 
already knew a little bit what to expect, since 
his hometown Osnabruck is located near 
the Dutch border. “What I like most about 
the Netherlands, is that the people are very 
friendly and egalitarian. They have a strong 
sense of equality and there is a strong feeling 
of community in the society. This solidarity 
is clearly reflected by things such as festivals 
and other communal events.” In his spare time, 
Stadje relaxes by reading novels which have 
their main focus in history and (world-)politics. 
Not surprisingly for a researcher in his field of 
interest, he also likes to solve brain teasers. 

The Advice
By tradition, we asked Stadje what advice he 
has for EOR students. “During your studies, I 
think it is most important that understanding 
the general analytic way of thinking is the 
‘long lasting thing’ that one really needs. 
Of course details can be very important, but 
understanding the general way is the key to 
success.”

One can conclude that Mitja Stadje, who is 
just 32 years of age, has made an impressive 
career in quite a short time. He studied at great 
universities and worked together with some 
noted researchers in the field of finance. We 
would like to thank Stadje for his enthusiasm 
and openness during the interview. 

Text by: Suzanne vissers

m itja  Stadje’s
Choices:

B er t  or  Ernie?
Ber t

B eer  or  Wine?
Beer

Netherlands or 
united States?

Nether lands

Tea or  Coffee?
Tea
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Name:
N.  Meltem 
Daysal

Position:
Assistant 
Professor

The net benefits of public policies depend not only on their direct impact on the 

targeted population but also on the spillover effects to non-targeted populations. I will 

show that policies aimed at increasing health insurance coverage may have additional 

health benefits to currently insured patients residing in the same communities.

TRIANGLE Spi l lover  Effec ts  of 
uninsurance
Spillover Effects of Uninsurance
The net benefits of public policies depend not only on their direct impact on the targeted
population but also on the spillover effects to non-targeted populations. I will show that
policies aimed at increasing health insurance coverage may have additional health benefits
to currently insured patients residing in the same communities.

Most public policy programs are crafted tak-
ing into account only their direct impact on the
targeted population. However, the net benefits
of these programs also depend on their indi-
rect effects through spillovers to non-targeted
populations. In this article, I will illustrate the
importance of spillover effects with an example
from health economics.

One characteristic of health care markets in
the United States is the persistently large num-
ber of individuals who do not have health insur-
ance coverage. Even under the recent health
care reform, an estimated 23 million Americans
will lack insurance coverage by 2019 (Congres-
sional Budget Office, 2010). While an exten-
sive body of research examines how insurance
coverage affects an individual’s own health out-
comes and health care utilization (Institute of
Medicine, 2009), the parallel question of how
the uninsured affect the provision of care to
insured patients is largely unexplored. I exam-
ine the effects of uninsured discharges on the
health outcomes of insured heart attack (Acute
Myocardial Infarction, AMI) patients using pa-
tient discharge and hospital financial data from
California hospitals (1999–2006).

I identify the spillover effects of the unin-
sured on insured AMI patients using panel data
models. The key equation of interest is given
by:

Yjt = α+βUNINSjt + δXjt + cj + νt + jt (1)

where the unit of observation is hospital j in
year t. Y is the in-hospital heart attack mor-
tality rate of insured patients. I focus on AMI
patients for several reasons. First, AMI is an
important health outcome, representing a com-
mon cause of death for both men and women
with substantial costs of treatment. Second,
previous studies found that high in-hospital AMI
mortality is associated with insufficient quality
of care. Finally and most importantly, focusing

on heart attack patients alleviates a potential
bias arising from the endogenous choice of hos-
pitals by patients and of location by hospitals
because a heart attack is a severe medical con-
dition that requires urgent care.

The main independent variable, UNINS ,
measures the exposure of insured patients in
each hospital to uninsurance by calculating the
share of uninsured discharges in the health care
market of a given hospital. I define the health
care market in several ways. The fixed-radius
approach defines health care markets as a fixed
(5 or 10) mile radius area around each hospi-
tal. The variable-radius approach defines the
market of rural hospitals to lie within a 10 mile
longer radius than for urban hospitals.

X includes the average demographic and
clinical characteristics of insured AMI patients,
as well as the average demographic and clinical
characteristics of all patients, total discharges,
the total number of hospitals in the health care
market, and the fraction of low-income patients
in the hospital. c is a hospital fixed effect that
corrects for hospital specific factors as well as
selection into hospitals based on unobserved
characteristics that are time-invariant. ν is a
set of year dummies that controls for overall
changes in the health outcome over the sam-
ple period and  is the idiosyncratic error.

The main independent variable in the struc-
tural equation is an aggregate measure. Hence,
the group-level analysis described by Eq.(1) is
preferred to a patient-level regression to avoid
the danger of producing low standard errors
and exaggerating the significance of the effects
of uninsurance (Moulton, 1986, 1990). The re-
gressions are weighted by the insured AMI pop-
ulation in the hospital to recover the coefficient
estimates from an individual-level model.

Table 1 on the next page presents the main
results. Each column represents a different mar-
ket definition. For presentational clarity, only
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a subset of results from selected market definitions are pro-
vided. The baseline results, provided in Panel A, point to the
existence of economically large negative spillovers from the
uninsured to insured heart attack patients. For example, the
point estimate from the 10/20 mile market definition suggests
that a one percentage point increase in the market uninsur-
ance rate increases the mortality rate of insured heart attack
patients by 0.071 percentage points. These results indicate
that eliminating uninsurance would reduce the number of in-
sured heart attack deaths, in the average year from 1999 to
2006, by 3–5% depending on the market definition.

The key impediment to interpreting these fixed-effects re-
sults as causal is the possibility of a bias arising from time-
varying unobservable determinants of inpatient AMI mortality
that are also correlated with the uninsurance rate. For ex-
ample, one may be concerned about a reverse causality bias
due to temporarily low quality hospitals attracting uninsured
patients for unobserved reasons (e.g., provision of medical
discount cards). In order to address this issue, in Panel B,
I estimate fixed-effects instrumental variable models where
the actual uninsurance rate is instrumented with a predicted
measure:

Predjt =
Z

z=1


 njz99J

j=1 njz99

J
j=1

njzt


 =

Z
z=1

njz99
nz99

nzt

where njzt is the number of uninsured or insured patients from
zip code z that go to hospital j in year t. Intuitively, I calcu-
late the number of insured or uninsured patients that would
be discharged from a hospital if that hospital’s patient mix
stayed the same as in 1999 (the base year). PrUNINSjt is the
predicted market uninsurance rate based on these predicted
numbers.

The first-stage results, as well as the F–statistic testing the
significance of the instrumental variable (provided in brackets
below the coefficient estimates) suggest that the instrument
has substantial predictive power. While the IV results confirm
the positive impact of uninsurance on insured AMI mortality,
the effects are less precisely estimated. However, the equality
of the baseline and IV estimates, based on a Hausman test,
cannot be rejected for any of the market definitions.

In Panel C, I consider the possibility of a bias due to sorting
of patients based on unobservable characteristics. For exam-
ple, if insured patients who are healthy in unobservable ways
exit temporarily high uninsurance markets, this would lead
to a spurious correlation between UNINS and insured AMI
mortality. I use the following two stage regression model:

Yjt = αs1 + δs1Xjt + υ1jt (2)

Ŷjt = αs2 + δs2UNINS + cj + νt + υ2jt (3)

where the first equation predicts the insured heart attack mor-
tality in hospital j at time t based on the observable charac-
teristics, while the second equation regresses the predicted
insured AMI mortality on the uninsurance rate, year and hos-
pital fixed effects. If risky patients are more likely to show
up at the hospital when the uninsurance rate increases, we
would expect δs2 to be positive and statistically significant.
The coefficient estimates on UNINS from the second stage
regression, provided in Panel C, are statistically insignificant
for all market definitions except the hospital measure itself
and the estimated correlations are very small in magnitude
for all columns.

In Panel D, I examine the possibility of a sample selection
bias due to strategic changes in hospital admission or dis-
charge policies that are correlated with the uninsurance rate.
For example, hospitals with temporarily high uninsurance may
reduce their admission rates through emergency room closures
and ambulance diversions, ending up with a sicker patient mix
and higher mortality rates over time. In order to address this
issue, I estimate Eq.(1) by replacing the outcome variable
with indicators of having an emergency-room at the hospital
and the provision of 24-hour emergency services on premise.
The results (first two rows of Panel D) do not show any ev-
idence that the market uninsurance rates impact emergency
room services at the extensive margin.

Turning to endogenous discharge policies, if hospitals with
a temporarily low uninsurance rate discharge their insured
AMI patients faster (e.g., through patient “dumping”), this
would lead to an upward bias in the baseline estimates. Fo-
cusing on the extensive margin, I study whether insured AMI
patients in temporarily low uninsurance hospitals are more
likely to be routinely discharged to home. The findings (row
3, Panel D) are very small in magnitude (0.03–0.67% at the
mean) and statistically insignificant. Row 4 studies the in-
tensive margin by examining effects on the average length of
stay of insured AMI patients. Although there is a statistically
significant positive relationship between changes in uninsur-
ance and insured AMI patients’ average in-patient stay, the
estimates are very small in magnitude (0.23–0.27% at the
mean).

In the last two rows of Panel D, I examine if the unin-
surance rate is systematically related to the share of insured
AMI patients who are transferred to another facility. If riskier
patients get transferred to hospitals in high uninsurance mar-
kets, then the baseline estimates would be upward biased.
The results in Panel D, however, indicate no apparent rela-
tionship between transfer probability and uninsurance.

Panel E considers a potential bias from unobserved trends.
For example, we may be concerned that some counties in-
crease their public outreach and education programs over
time, reducing both the incidence of uninsured hospitaliza-
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tions and the mortality risk of heart attack patients. These
types of local initiatives are generally concentrated at the
county level. Thus, I address this issue by adding a county
specific time trend to the baseline empirical specification. The
results in Panel E confirm the main results.

In the last panel, using the informal model suggested by
Altonji, Elder and Taber (2005), I estimate the extent of se-
lection based on unobservables relative to selection based on
observables needed to wipe out the effects of uninsurance. I
find that selection on unobservables would need to be 2.5–7
times stronger than selection on observables in order for all
the impact of uninsurance to be driven by selection bias. This
is highly unlikely.

In unreported results, I show that the main channel for
these spillover effects is increased hospital uncompensated
care costs. In addition, consistent with the previous literature
studying hospital strategic responses to financial incentives, I
find that hospitals increase the quantity of their cardiac ser-
vices without changing cardiac care staff.

In conclusion, my results suggest that policies aimed at
addressing the issue of uninsurance may have additional ben-
efits to insured patients residing in the same communities.
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Table 1: Main Results
Hospital 10 miles 10/20 miles

(1) (2) (3)

A. Linear Fixed Effects Model
UNINS 0.059∗∗ 0.066∗∗ 0.071∗∗∗

(0.027) (0.026) (0.026)

B. Reverse Causality
First Stage
PrUNINS 1.456∗∗∗ 1.244∗∗∗ 1.241∗∗∗

(0.079) (0.106) (0.105)
F–statistic [338.968] [138.667] [140.907]
Fixed Effects Instrumental Variable Model
UNINS 0.043 0.048 0.054∗

(0.033) (0.031) (0.031)
Hausman 1.021 2.256 1.887
p-value 0.312 0.133 0.169

C. Patient Composition Effects
UNINS 0.019∗ 0.014 0.014

(0.010) (0.011) (0.011)

D. Sample Selection Bias
Hospital Has an Emergency Room
UNINS 0.156∗ 0.136 0.108

(0.087) (0.106) (0.109)
24 Hour on Premise Emergency Services
UNINS 0.006 −0.040 −0.030

(0.053) (0.051) (0.055)
Routine Discharge to Home
UNINS −0.105 −0.007 −0.007

(0.115) (0.070) (0.071)
Length of Stay
UNINS 0.254 1.352∗∗ 1.241∗

(0.708) (0.638) (0.628)
Transfer to Another Hospital
UNINS 0.033 −0.095 −0.103∗

(0.094) (0.063) (0.060)
Transfers to Another Facility
UNINS 0.024 −0.094 −0.098

(0.099) (0.066) (0.064)

E. Unobserved Trends
UNINS 0.051∗∗ 0.050∗∗ 0.055∗∗∗

(0.024) (0.020) (0.020)

F. Selection on Observed and Unobserved Variables
Estimated Bias −0.003 0.013 0.01
Coefficient of UNINS 0.059 0.066 0.071
Bias Factor −18.22 5.00 6.99

OBS 2685 2685 2685

Source: Daysal (forthcoming, Table 3).
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from the top:
Simon 
Lui jsterburg, 
Wynfr i th 
Mei jwes,
Axel  August inus

At mIcompany, expert in Consumer Analytics, normal is just not good enough, and 

thus offered us the opportunity to interview three employees instead of just one. 

This way we were able to see all the layers of Talent development within mIcompany; 

Program manager, Senior Analyst, Junior Analyst and Student Employee.

After a long journey by train, Jasper and I 
arrived in Amsterdam and took the bus to 
‘Pand Noord.’ This is a big building in which 
about fifty, mainly creative, companies are 
situated. This creates an exciting atmosphere 
in the building. The first thing that strikes us 
when we enter the office of MIcompany is that 
everything is transparent:  people are sitting 
next to each other so they can communicate 
easily. The conference rooms are made of 
glass. And no one has an office for his or 
herself. In the office you can see their brand is 
carried out in to every detail. As it is a Friday, 
most employees are at the office and not with 
the clients, which they mostly are during the 
week.

Link between Econometrics - mIcompany
The first two employees who we interviewed 
were Program Manager Simon Luijsterburg 
and Senior Analyst Wynfrith Meijwes. Both 
of them studied Econometrics in Groningen 
where they were both active members of study 
association VESTING. When Simon started 
working at MIcompany, he expected he was 
going to solve challenging problems with the 
knowledge obtained during his studies. He 
also hoped to find a link between theory and 
practice. His expectations came true, though 
he remarks that you often do not need the 
most complicated models in practice. This 
might be because there are clients who want 
to understand what you are doing. Another 
difference between the study Econometrics 
and working at MIcompany is that there is no 
prescription from a professor on how to work 
on big amounts of data and in this manner 
your analytical skills are challenged. 

Clients of mIcompany
When we ask for an example of a project Simon 
has worked on, he tells us about the NS (the 
Dutch Railways). At the moment the NS has 
several annual subscriptions with different 
advantages. The NS deployed MIcompany 

to research the data, which they had already 
obtained before the OV-chip card, and found 
out which annual subscriptions would be 
interesting for Dutch travelers. Another 
project was with a company which wanted to 
prevent their customers from cancelling their 
phone subscription. Therefore they offered 
customers who called because they wanted 
to unsubscribe, some extra advantages 
which made them want to stay. The task for 
MIcompany was to find out which advantages 
work best and how to recognize a customer 
who says he wants to unsubscribe, while in fact 
he just wants to have the extra discount. What 
makes some projects even more challenging 
is that most companies do not really arrange 
their data in an orderly fashion. Most of the 
time the data are scattered and you need to 
find out which data are available and how you 
can use them.

Career within mIcompany
MIcompany is still a young and fast growing 
company, so even in these times of global 
recession they are able to hire people, as long 
as they are good enough. In the first year 
you attend the MIacademy. This is an internal 
traineeship which you are in for six consecutive 
weeks and after that there is a training almost 
every month for the next three years. At the 
end of the third year you will have finished 
a traineeship in which competency, skills, 
knowledge and methods & techniques were 
the central training modules. The MIacademy 
is very important in the Talent Development 
program MIcompany has developed. In this 
program the growth of the employees is 
central. The biggest difference between a 
Program Manager and an Analyst are the focus 
areas you get assigned to. Simon, for example, 
focuses on Pricing. Every Senior Analyst gets 
to choose a focus area in which they can grow 
when they become Program Manager. 
Simon ends his part of the interview with an 
advice for the econometric students: “Look 

mIcompany : 
O ne of  a  Kind

BuSINESS 

INTERVIEW

mICOmPANy
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further than the initial offer of a 
company and make sure that there are 
possibilities to make your ambitions 
come true.”

data in dashboards
Wynfrith tells us about the dashboards, 
a new online tool, they created at 
MIcompany. Clients like to implement 
the outcome of a project and after 
that they want to know how this 
implementation performs and how the 
company is doing. With these so-called 
dashboards, which are updated mostly 
on a monthly basis, they can keep 

track of their progress easily. Much 
has changed since the time Wynfrith 
started working at MI Company, 
because when he started in 2007 the 
company was only ten months old. At 
that time there were only about five 
employees, now it is closer to forty. 
The projects have become much more 
diverse and interesting as well. One 
of the latest added areas of expertise 
of MIcompany (MIsportscompany) is 
sports marketing: “Is it profitable for 
Rabobank to sponsor cycling, or for ING 
to sponsor the Dutch national football 
team?”

Passion and fun
One of the things Wynfrith likes most, 
is that he can really make an impact 

with his work. When MIcompany works 
on a project, they often work with the 
upper layer within companies, such as 
the management board. Wynfrith is not 
the only one who loves his job; he tells 
us that his colleagues are passionate 
and do not mind at all if they have to 
work a bit longer during the evenings. 
Besides work, MIcompany also offers 
some informal activities: they went 
skiing, and this year they will go to the 
Olympic Games in London. Last but 
not least there are drinks each Friday, 
which Jasper and I visited and is indeed 
very nice!

Student Employee
Our third interview was with Axel 
Augustinus, a Master student from 
Amsterdam. Axel studies at the 
University of Amsterdam and has 
done both a board year and was 
part of the LED committee at study 
association VSAE. He decided to apply 
for student employee at MIcompany 
when he heard his predecessor at the 
board talk about the company. One 
of the interesting things of working 
as a student employee is that you can 
participate in projects together with 
other analysts even though you are 
still a student. “The people who work at 
MIcompany”, Axel says, “must not only 
be able to think analytically but also 
have to be able to communicate about 

what they are doing with customers, 
like a real consultant.” The work is more 
practical than the study Econometrics, 
which is sometimes too theoretical in 
Axel’s opinion. It does not really matter 
which Econometrics master you choose 
for this job.

Consumer Analytics
At the end of the interview, Axel tells us 
a bit more about the field of expertise; 
MI is an abbreviation for marketing 
intelligence. MIcompany is an expert 
in the Consumer Analytics field, a part 
of the greater Marketing Intelligence 

areas. Though most projects are related 
to marketing, you do not have to like 
marketing to like the job; MIcompany 
is fact-based marketing. If you choose 
MIcompany, you choose consultancy, 
analytics and data.

Text by: Floris van loo

‘ I s  i t  p ro f i t a b l e  fo r  R a b o b a n k  t o 
s p o n s o r  c y c l i n g  o r  fo r  I N G  t o  s p o n s o r 

t h e  D u t c h  n a t i o n a l  fo o t b a l l  t e a m ? ’
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Name:
Stephan van 
Sta lborch
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23

Begin Studies: 
2007

As you may have already noticed in the news, the pension system reform is a hot topic. 

The need for a new soft contract more resilient to financial market and longevety 

risk has become evident. However, I will show that the distribution of value between 

generations is very sensitive to the interpretation of the old and new soft contract.
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The Search for a Sustainable and Fair Pen-
sion Contract
As you may have already noticed in the news, the pension system reform is a hot topic.
The need for a new soft contract that should be more resilient to financial market and
longevity risk has become evident. However, I will show that the distribution of value be-
tween generations is very sensitive to the interpretation of the old and new soft contract.

Since the credit crisis (September 2008), pen-
sion funds experience even more difficulty to
remain solvent. A fall in stock prices and his-
torically low interest rates have deteriorated the
solvability of almost all Dutch pension funds.
Besides this, the underestimation of the in-
crease in life expectancy has led to more pen-
sion payments than expected. As a consequence,
one third of all Dutch pension funds have an-
nounced that they are going to cut pension
rights in order to recover. The need for a new
contract which is better able to absorb these
shocks has become evident.

Several committees appointed by minister Kamp
(outgoing minister Social affairs and employ-
ment) presented their reports on how to im-
prove the Dutch pension system. Committee
Goudswaard [1], of which Prof. Nijman was
also part of, concluded that the current sys-
tem is unsustainable in an aging society where
people become older as well as where invest-
ments take place in a volatile financial market.
In order to make pension funds less vulnerable
to financial shocks and longevity risk, the pen-
sion rights have to fluctuate with the economic
state. On the 10th of June 2011, the Pensioe-
nakkoord [3] was signed by the Dutch social
partners. The Pensioenakkoord [3], which in-
corporated quite a few suggestions which have
been put forward by the committees, makes the
distinction between a hard nominal (FTK-1)
and a soft real (FTK-2) contract. A soft con-
tract is a contract in which the pension rights
are adjusted as soon as the funding ratio of
a pension fund deviates from its target fund-
ing ratio. However, a switch to a new pension
contract can lead to a redistribution of value
between generations. In my master thesis, I
will investigate these value transfers.

Contentious points for a switch to a soft con-
tract are the way how to interpret and translate
old accumulated pension rights into a new pen-
sion contract (‘invaren’) and the interpretation
of the soft contract, which is largely focused
on determining an appropriate discount rate.
I incorporated two hard contracts, namely a
hard nominal contract without mismatch risk
and the hard nominal FTK-0/1 contract. In
a traditional DB scheme, pension funds guar-
antee a defined benefit to participants. In the
past, the pension benefit was often indexed.
However, a guaranteed indexed pension with-
out help of a sponsor company, a high contri-
bution rate or inflation linked products on the
market, is hardly sustainable if the investment
returns are lower than expected. A pension
contract can only be a guarantee if in all states
of the economy the pension guarantee can be
paid without any risk. In light of the problems
of today, where nominal pensions can be cut,
even a nominal pension is not completely cer-
tain anymore. However, whether the pension
right cuts of today are exceptional or were over-
looked due to the prosperous funding position
of the past is not quite clear. Therefore I will
incorporate a contract in which pension rights
can never be cut as the benchmark contract.
This benchmark contract takes the impact into
account of what would have happened if pen-
sion funds really provided a hard nominal pen-
sion as a riskless guarantee. The hard nominal
FTK-0/1 contract is a better reflection of real-
ity since investment risk is taken, indexation is
given and pension rights can be cut.

The y-axis of Figure 1 indicates how many per-
centage funding ratio points each age cohort
(x-axis) gains or loses in terms of the funding
ratio of the old contract as a result of a con-
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Figure 1: Change in distribution of pension fund assets over age

cohorts when switching from a hard nominal contract without mis-

match risk to a hard nominal FTK-0/1 contract as a percentage of

the total nominal liabilities in the hard nominal contract without

mismatch risk.

tract switch. From Figure 1, we can conclude that interpret-
ing the hard nominal contract as a contract where investment
risk is taken, pension rights therefore can be cut and index-
ation is given rather than the hard nominal contract without
mismatch risk, will lead to a value transfer from old to young.
The old lose as a result of the switch due to the fact that the
risk-free discount rate is not reflecting the risk the old partic-
ipants are actually taking.

Despite the fact that the need for a soft contract has been
made clear, the actual interpretation of the FTK-2 contract
is, partly due to the political turbulence, still not clear. The
discount rate and real or nominal framework that has to be
applied are representing an important part of the discussion.
Under the FTK-2 framework as proposed in the Pensioenakko-
ord [3], it is allowed to apply a discount rate that is at most as
high as the expected return on the pension portfolio. Below
I will elaborate on the soft pension contract in a framework
where liabilities are valued using 1) the expected return minus
inflation, 2) the nominal term structure plus a risk premium
or 3) the real term structure plus a risk premium. Figure
2 displays the value transfers between the age cohorts when
changing the framework and discount rate within a soft frame-
work.

How does this figure contribute to the current discussion?
Firstly, pension funds that choose for a higher discount rate
to value the liabilities within a soft framework will allow a
value transfer from the young to the old cohorts. A higher
discount rate will lower the liabilities and subsequently the
better funding position will imply that more surplus is shared
in favor of the old and to the detriment of the young. Sec-

Figure 2: Change in distribution of pension fund assets over age

cohorts as a percentage of the total liability of the old contract

when adjusting the discount factor in the soft framework. Line A

represents the switch from a real expected return to a real term

structure plus risk premium used as discount factor, line B rep-

resents the switch within the soft contract from a nominal term

structure plus risk premium to a real term structure plus risk pre-

mium used as discount factor. Line C represents the switch from

a nominal term structure plus risk premium to the expected return

used as discount factor.

ondly, changing from a nominal to a real perspective within
a soft framework will, under my assumptions, lead to a value
transfer from old to the young cohorts.

I already showed you that the interpretation of the hard and
the soft contract is very important. A different or inaccu-
rate interpretation of both the old contract as a new soft
contract can already lead to significant value transfers. The
Dutch government stated that a reform should not lead to
significant value transfers between generations. I also exam-
ined the value transfers between generations as a result of
a switch from the investigated hard contracts to the investi-
gated soft contracts. Figure 3 displays that a significant value
transfer from young to old will occur when one switches from
a hard nominal contract to a soft nominal plus risk premium
contract. The young will lose more, while the old will gain
more if the current contract is interpreted as the FTK-0/1
contract rather than the hard contract without mismatch risk
and one switches to a soft contract.

Asset-Liability Management and Model Description
By means of a classical ALM study, I tried to gain insight in
the development of the pension fund variables over time. I will
use a value-based ALM to clarify the cohorts who gain and
the cohorts who lose as a result of a certain policy (change).
However, the pension fund must be a zero-sum game in eco-
nomic value terms. This means that a change in policy by
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Figure 3: Change in distribution of pension fund assets over age

cohorts as a percentage of the total liabilities of the hard contract

when switching from a hard to a soft nominal plus risk premium

contract.

adjusting the investment mix, the contribution and/or the
indexation policy, can lead to a different distribution of eco-
nomic value between generations. However, the sum of eco-
nomic value transfers between generations must be the same.
For example, a lower contribution rate will result in a transfer
of economic value from old to young. However, the gain of
the young must be offset by the loss of the old.

Moreover, I simulated the stock prices in the Black-Scholes
model over time using a Geometric Brownian motion. The
underlying stock price, St , is a stochastic process that can be
described by the following stochastic differential equation.

dSt = µStdt + σsStdWst . (1)

For the interest rates, I applied the Vasicek model. The
Vasicek model describes the behavior of the instantaneous
short-term interest-rate, rt , which is a stochastic process that
follows the stochastic differential equation:

drt = α(rt − β)dt + σrdWrt . (2)

In my thesis, I will approximate the expected value of the
contract relative to a numéraire under the risk-neutral mea-
sure QN , EQN

t (F (XT )
NT

), by a simulation where CT = F (XT )
is the pay-off of a contract at time T. The following formula
can be mentioned as the risk-neutral pricing formula or the
numéraire dependent pricing formula [2].

Ct

Nt
= EQN

t (
CT

NT
). (3)

Assets and Liabilities
The balance sheet of pension funds consists of assets and lia-
bilities. Before being able to define the liability of the pension

fund, I have to explain the pension rights of the participants.
The accrued benefits will be equal to the amount of years
worked times the accrual rate times the average wage. The
following formula indicates how pension rights are accumu-
lated during working life in an average wage scheme.

PRx
t,n = (PRx

t−1,n + 1(x+t<65)θS
x
t )(1 + It,n), ∀t. (4)

In this formula, PRx
t,n is the accumulated pension rights in year

t by cohort x in contract n and where the salary, Sx
t , received

until the age of 65 is uniform and indexed every year with the
simulated inflation, γ, Sx

t = Sx
t−1(1 + γ). The already accu-

mulated pension rights plus the new accrued pension rights
are multiplied by one plus the indexation rate, It . Note, that
the indexation, It , differs per contract and can be positive if
indexation is given or surplus is shared and negative if pension
rights are cut. The following formula describes the behavior
of assets over time

At,n = (At−1,n + Ct,n − PPt,n)(1 + Rt,n), ∀t, (5)

where At,n represents the assets at time t in contract n, Ct,n

and PPt,n are the contributions received and pension paid
by the pension fund in year t in contract n respectively and
Rt,n is the realized return on the pension portfolio in year t
in contract n. The liabilities in contract n in year t can be
indicated by the following formula

Lt,n =
85

x=20

85−x
m=max{65−x ,0}

PRx
t,n

DFt,n(m)
, ∀t. (6)

The liabilities in contract n in year t is the sum of the pen-
sion rights of all cohorts discounted with the corresponding
discount factor determined at time t with maturity m applied
in contract n, DFt,n(m).

Since the first of February I started with my internship at
Towers Watson Rotterdam. By means of this article, I hope I
have given you insight in my master thesis research at Towers
Watson in Rotterdam. I highly recommend the combination
of writing a master thesis with doing an internship. Despite
the fact that you already experience how it feels to say good-
bye to your beloved student life, it will contribute to a valu-
able understanding of econometrics applied in practice and
moreover it will help you with finding an appropriate career
path!
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Interest rates are not similar over all maturities. The term structure represents 

the relation between the level of interest rates and the time to maturity. The term 

structure can adopt many different shapes, as can be seen in figure (1). furthermore, 

interest rates change over time. for an insurer this is an important notion.

If there is an overall drop in the interest 
rates over the next year, the present value of 
the liabilities might increase more than the 
present value of the assets and hence the 
insurer can become insolvent. The risk that 
an insurer becomes insolvent due to a future 
change in interest rates is called interest 
rate risk. In the new Solvency II regime, one 
requirement is that an insurance company 
holds enough capital to protect itself against 
a possible change in interest rates over the 
next year. This amount of capital is part of the 
Solvency Capital Requirement (SCR). The SCR is 
the capital amount the insurer should hold to 
protect itself against insolvency over the next 
year with a 99.5% probability. When holding 
this amount of capital, the insurer is expected 
to become insolvent at most once every two 
hundred years.

This article focuses on the part of the SCR 
corresponding to interest rate risk. This part 
of the SCR is defined as the amount of capital 
that will protect the company, with a 99.5% 
probability, against a negative change in own 
funds due to a future shock in interest rates. In 
Solvency II this is represented by one upward 
and one downward shock, also presented in 
Figure (1). Both shocks are expected to occur 
at most once every two hundred years and are 
near-parallel to the current term structure of 
interest rates. Historical data, for instance the 
data presented in Figure (1), shows that also 
non-parallel shocks are possible. The main 

question arising from this is therefore: is the 
SCR for interest rates imposed by Solvency ii 
indeed sufficient in order to protect the insurer 
against insolvency, with a 99.5% probability, over 
the next year? In other words, does the insurer 
still hold enough capital if a non-parallel shock 
occurs over the next year?

methodology
In order to answer the above-mentioned 
question, a SCR of interest rate risk, SCR2, is 
determined for an insurance company based 
on future shocks that are not necessarily near-
parallel to the current term structure of interest 
rates. SCR2 is then compared with the SCR of 
interest rate risk corresponding to Solvency II, 
SCR1. The new method works as follows.

First of all, the assumption is imposed that the 
spot rates are normally distributed. By applying 
this assumption on the upward and downward 
shock in Figure (1), a mean and variance can 
be derived for each spot rate. Secondly, due to 
the absence of the exact data used in Solvency 
II, the assumption is made that the spot rates 
are correlated to historic data as published by 
the Dutch supervisor (DNB). By using these 
assumptions, a set of spot rates for the next 
year is simulated using a geometric Brownian 
motion.

The second step is to interpolate these spot rates 
using the Cubic Hermite spline interpolation 
method. By using this method an interest rate 
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shock is constructed for maturities up to 
thirty years. The interpolation method 
makes use of cubic or third degree 
piecewise polynomial functions. Such 
a polynomial is fit between each set of 
simulated spot rates. This is done in a 
way that ensures that the global curve 
is continuous and smooth.

The third and final step is to extrapolate 
the constructed term structure for 
maturities longer than thirty years. 
This is done using the Smith-Wilson 
extrapolation technique, a macro-
economic extrapolation technique 
which is also used in Solvency II.

Examples of future term structure 
shocks that can be constructed using 
the new method are shown in Figure 
(2). The methodology of SCR2 assures 
realistic term structure shocks and 
provides a good fit with the Solvency 
II upward and downward shocks. 
Furthermore, it is user defined and 
relatively fast and easy to implement.

Example
In order to show how the new method 
works in practice, a fictional insurance 
company is introduced. This insurance 
company is only subject to interest 
rate risk. The only product they offer 
is a whole life insurance product. It is 
a product where the policyholder pays 
a fixed premium until the moment 
of death. At the event of death, the 
policy will pay out a fixed amount. The 
assets of the insurer are not sensitive 
to interest rate risk (e.g. cash). The 
current value of the liabilities on the 
balance sheet is now equal to the sum 
of the discounted expected cash flows 
discounted using the current term 
structure of interest rates. This is also 

referred to as the best estimate present 
value.

In order to answer the main question for 
this specific insurance company, SCR1 
and SCR2 are derived. SCR1 is equal to 
60% of the best estimate present value 
and corresponds to the downward 
shock. In other words, if a downward 
shock occurs over the next year, the 
own funds will decrease by 60% of the 
best estimate present value.

In order to derive SCR2, a Monte Carlo 
simulation is performed. 100,000 
independent one-year interest rate 
shocks are simulated. For each shock 
the change in own funds is determined. 
SCR2 is now equal to the 99.5th 
percentile of the negative change in 
own funds. In the case of the fictional 
insurance company, SCR2 is equal to 
72% of the best estimate present value. 
The simulated shocks corresponding 
to SCR2 and the corresponding present 
value cash flows are presented in 
Figure (3).

Conclusion
The method introduced in this article is 
also applied on several other insurance 
companies. By comparing the resulting 
SCRs, the following general conclusion 
can be made.
 
The SCR for interest rate risk for the 
insurer is influenced by two effects. 
The first effect is the SCR’s correlation 
with the spot rates. Thus the higher the 
correlation between the spot rates, the 
higher the SCR for interest rate risk. 
The second effect that influences the 
SCR for interest rate risk is the ‘shape 
effect.’ The shape effect is driven by the 
imposed correlation and the Smith-

Wilson extrapolation technique. It 
follows that the lower the correlation 
between the spot rates, the more non-
parallel the shock in interest rates can 
become and therefore the higher the 
SCR for interest rate risk.

It is therefore possible that there is a 
material difference between SCR1 and 
SCR2. The regulatory SCR is thus not 
necessarily a good representative for 
the real SCR. The precise difference 
depends on the underlying cash flow 
pattern of the insurance company. 
An insurer could therefore choose to 
recalculate the SCR for interest rate 
risk. This can be done by using the 
method proposed in this article. If SCR1 
is too high, the insurer should opt for 
an internal model to hold less capital. If 
SCR1 is too low the insurer should hold 
more capital in order to protect itself 
against insolvency.

This general conclusion also applies on 
the insurance company in the example. 
The correlation and shape effect 
cause the shocks corresponding to 
SCR2 to be non-parallel to the current 
term structure of interest rates. For 
maturities between fifteen and thirty 
years the shocks are decreasing. The 
Smith-Wilson extrapolation technique 
now causes the simulated shocks to be 
significantly lower than the Solvency 
II downward shock for maturities 
between thirty and sixty years. From 
the cash flow pattern in Figure (3) it 
follows that the main mass of the cash 
flows is in this range. Therefore, SCR2 
is materially higher than SCR1 and 
thus the insurer is holding insufficient 
capital to protect itself against interest 
rate risk resulting in insolvency, with a 
99.5% probability, over the next year.
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Hong Kong – The city that never sleeps; a saying that has definitely convinced me 

over the past few months. during the first semester of the academic year 2011/2012 

I was given the opportunity to go on exchange to the university of Hong Kong, Asia’s 

number one ranked university. This is my story.

Exchange in General
It is a widely known fact that the life of most 
exchange students is filled with travelling, 
partying, and learning life’s lessons in a way 
that is uniquely different from - and with 
more impact than - anything you have ever 
seen in your home country. According to your 
own preferences, nuances are made to this 
recipe by selecting courses that interest you 
and demand the amounts of your time you 
are willing to spend. However, although this 
all seems very logical, it is an extraordinary 
experience when you actually are doing just 
that. Being independent in a totally unknown 
environment really brings you back to the core 
and makes you very aware of your personal 
strengths and weaknesses, a fantastic process 
I would advise anyone to take on by the horns. 
And let us not forget, the beautiful thing about 
an exchange is that you are not the only one 
in that situation. Soon enough you will notice 
that you will make friends for life and ride the 
wave together.

Hong Kong
On August 21st, KLM dropped me off at Hong 
Kong International Airport, arrival to four 
intense months. As you may or may not know, 
Hong Kong was a British colony until 1999, the 
year in which it was officially handed over to 
the People’s Republic of China and became 
a so-called ‘Special Administrative Region’ 
(SAR). Nowadays, Hong Kong is still influenced 
by this colonial history and China allows it 
to have its own economical and legal system 
(which are both very open-minded and free). 
Combined with the great connection Hong 
Kong has to China, its harbor has turned 
into a global logistic hot spot and this little 
special administrative region with 7.5 million 
inhabitants is absolutely thriving. All this global 
trade has made Hong Kong’s Island into one of 
the world’s largest financial centers and the 
University of Hong Kong (conveniently located 
close to this financial district) alike. To Chinese 

citizens, Hong Kong is mostly known for this 
welfare and its Western perks, such as shopping 
malls with the world’s most expensive brands, 
which are opened throughout almost the 
entire day (ergo the saying “the city that never 
sleeps”). Nowadays, our French and Italian 
luxury brands sell more products in Hong 
Kong than they do elsewhere in the world. 
Furthermore, the people from Hong Kong work 
the most hours per week on average out of all 
nations, which is most certainly also fuelled by 
this materialistic culture of shopping sprees 
and the real-estate bubble the city is in at the 
moment. However, let us not forget that this 
high work ethos is not the slightest different 
from that of the Chinese, and beyond being 
slightly more fashionable, Hong Kong people 
share many cultural elements with those from 
mainland China. The incredible motivation 
with which everyone does his or her job is 
admirable, and this was definitely one of 
the reasons I chose to study in Hong Kong. I 
wanted to be challenged and so I was.

The university of Hong Kong
In a region with billions of people, competition 
for jobs (and in the poorer areas even for food 
and life) makes student-life pretty harsh at 
first sight. Grades are given according to the 
relative system of letters (A+ equals our 10 and 
then the scale drops down towards F), which 
means you are always directly competing with 
your classmates on Gauss’ normal curve. In the 
specific case of the University of Hong Kong, 
and even more specifically in the finance 
program I was in, this meant that all final year 
students were individually trying to get the 
highest grades so that Hong Kong’s investment 
banks would hire them. And yes, the clichés 
are absolutely true. Chinese students working 
around the clock (the university is opened 24/7) 
and falling asleep on their books in the library 
during daytime is common practice. However, 
as cold as this all may seem, once you get to 
know the Chinese students they start to open 
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up and you come to realize that there is 
also a big “kick” in working very hard to 
achieve something in honor of yourself 
and your family.  Furthermore, besides 
working hard, there is another reason 
Chinese students sleep in the library 
during daytime: their active student-
life prevents them from sleeping at 
night. All students of HKU live on 
campus in ‘halls,’ each floor having 
its own student union. Especially 
the younger students go through an 
exhausting hazing, both mentally 
and physically. Chinese students are 
expected to be the best in everything 
they do, of course education wise, but 
they have to be high performers in 
sports as well. I saw many freshmen do 

a mindboggling amount of push-ups 
at the university in the middle of the 
night as part of the hazing! By watching 
them I learned counting numbers (i.e. 
push-ups) in Cantonese as the whole 
group would shout out loud (yat, yee, 
loeng,...). 

From my own experience I can say that 
Chinese, although high performers, 
can be very warm and even embrace 
exchange students in their society if 
they are highly motivated and work 
hard as well. Good results do not go 
unnoticed and both students as well 

as professors share joy and respect 
in a way that is unknown in Western 
culture. With over twenty thousand 
students at HKU and over 200 
exchange students at the faculty of 
economics and business during the fall 
of 2011, I never felt anonymous thanks 
to the small groups and intensive 
interaction with professors in the (final 
year) courses. The lectures, tutorials, 
and assignments in which active 
participation is mandatory take in a 
much larger role than they do in Tilburg 
and less attention is given to final 
examinations. This means that students 
are required to always be prepared 
and learn the subject material more 
structurally. Furthermore, all students, 

whether in business or in quantitative 
finance, share a thorough base in 
statistics and mathematics. Heavily 
quantitative time-series econometrics 
(including technical details of Newey-
West estimators) is simply available 
as optional subject in the business 
and economics program. However, 
it is obvious that business students 
will not choose this subject, as they 
have heard from friends that it is too 
difficult to get a good grade on. Such 
statistical courses are for the hard-core 
quantitative finance students, which 
have a Bachelor of Science program 

that is comparable to our EOR with 
finance electives. Anyway, it was nice 
to hear students talk about statistics 
in Asia, it (almost) made me miss the 
blood, sweat, and tears I had studying 
for Statistics for Econometrics, Risk 
Theory, and Econometrics II.

my Exchange Life: a Cultural 
Rollercoaster 
As I already pointed out, the exchange 
life is about travelling, partying and 
learning personal skills, which was no 
different for me. Besides my preference 
for challenging courses and hence the 
work I put in at the university day and 
night, competing and cooperating 
with my Chinese fellow students, many 

exchange students stood ready every 
day to have a fun night out with. And 
Hong Kong is certainly the place to 
be for a thrilling nightlife. You name it 
and Hong Kong has it. From drinking 
cocktails in the world’s most expensive 
hotels with ‘skybars’ reaching as high 
as 118 floors, more than three times 
higher than Tilburg Westpoint, to 
having all you can eat Dim Sum (Hong 
Kong’s most famous food) for ten euros 
in the cheapest Michelin-star restaurant 
(honestly, the place looks dreadful but 
the food is fantastic). Of course, you 
can get delicious food from all over 

‘ C h i n e s e  s t u d e n t s  w o r k i n g  a ro u n d  t h e  c l o c k 

a n d  f a l l i n g  a s l e e p  o n  t h e i r  b o o k s  i n  t h e 

l i b r a r y  d u r i n g  d ay t i m e  i s  c o m m o n  p r a c t i c e’
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the world for even less money at the 
food stands on the street. Anyway, 
such controversies are widespread as 
the city is literally a bridge between 
the poor and rich, the east and west. 
Sometimes, these discrepancies 
become painstakingly visible, with the 
world’s richest bankers in the financial 
district and the Chinese millionaires in 
the shopping malls being only minutes 
removed from families that live below 
the poverty line; the downside of a 
fully free capitalist system. Particularly 
shocking to see are the thousands (yes 
I mean thousands) of housemaids, 
mainly Filipinas, sitting together in 
the streets of the financial district 
on Sundays. This is their only day off, 
and they wish to spend it away from 
their house (that is, the house of 
the family they work for). Of course, 
econometricians and operational 
researchers also do not like being in 
the office on Sunday, you want to be 
somewhere else. So the housemaids 
play cards and eat together sitting on 
cardboards in the city center; away 
from the house they work in the entire 
week. It took me weeks to get my mind 

around this, but eventually saw that 
they have a lot of fun together each 
Sunday and have found peace with the 
strange circumstances as there are so 
many of them in the same situation. 
Ironically, Sunday is the only day you 
see people smiling in the streets. Before 
I knew it this phenomenon was very 
normal to me and I stopped staring 

each Sunday, to find myself amazed by 
yet another cultural controversy. That 
is pretty much what an exchange does 
to you: you keep being amazed every 
single day.       
 
Moreover, not a single city is as 
conveniently located as Hong Kong 
to start exploring Asia from, hence my 
cultural rollercoaster got intensified 
even further. I have made fantastic 
trips to China, Mongolia, Macau, Japan, 
Malaysia, and Australia. And yes, 
besides all this walking the Great Wall, 
horse-back riding on the Mongolian 
grasslands, risk-loving gambling in 
Macau, eating sushi in Tokyo, exploring 
Kuala Lumpur, and surfing on Bondi 
beach, my exams had high priority 
given the fierce competition. Often this 
implied bringing my books to read in 
trains, planes, and airports, and when 
in Hong Kong following all lectures, 
writing essays, running calculations, 
and having team meetings. 

Of course, all of this implies many 
sleepless nights and working under 
adrenaline-junky like pressure 
from dusk to dawn that may not be 
everyone’s preferred way of life. But 
if it is, there is no city I would rather 
miss sleep in than in the city that never 
sleeps – Hong Kong.  
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On may 7, Tilburg university issued a press release containing some results of the 

International Student Barometer. One of the results was that the campus’ IT facilities 

scored highly, with a 2nd place nationally and a 37th international ranking. How 

satisfied are you with the IT facilities the university provides? 

IT  S er vices  up to Par? OPINION POLL

Emmy Coumans - Second year Student
The Nekst committee asked me to tell you my 
opinion on the IT facilities at our university. I 
must admit I live so close to the university that 
I do not go to the library very often. Sometimes 
I want to use the IT facilities when I have to do 
group work or when I want to print something. 
I notice that the library is extremely busy at 
times, but when you look hard, you can always 
find a computer there or in another building. 
So I am satisfied with the amount of working 
places. Also, when you are worried it will be 

busy you can just make a reservation. However, 
I was disappointed when I wanted to work on 
an assignment in the library one day! I noticed 
the computers in the library are not equipped 
with MATLAB or Stata, which I needed both. 
This was really annoying, and I had to go to 
the G building. However, when there are 
lectures you cannot work in those rooms. So 
in my opinion it would be a suggestion for 
improvement to equip some more computers 
with MATLAB and Stata licenses.

Robbert-Jan Tijhuis - fourth year Student
It surprises me to hear Tilburg has the second 
best IT facilities in the Netherlands. Even more 
surprising is the fact that our University ranks 
37th internationally. Although I cannot think 
of anything really bad about the IT facilities I 
wonder what other universities do worse than 
ours.
By saying there is nothing bad about our 
university’s IT facilities I do not mean I cannot 
think of some points of improvement. For 
example, why is the program AIMMS only 

on the computers in the Goossens building? 
Especially when there are classes, which is 
often the case in that building, it is difficult to 
find a computer with AIMMS. 
Another point of improvement is that until 
recently I did not even know that it is possible 
to reserve computers. Maybe it is my own fault 
I did not know this, but I feel like I have to find 
out everything about the IT facilities on my 
own. Who knows what other facilities there are 
about which I do not know anything. 

Hujin Jin - Third year Student
In general I am satisfied with our ICT support. 
However, since we have lots of new students 
this year, the library has gotten relatively 
smaller. At times there is only standing 
room. It would be better if there are more 
computers or space for studying during 
the day. My advice for the university is to 
develop a program showing available rooms 
(also lecture room) on BlackBoard. This way 
students can check free rooms and find a place 
to study. It is also highly recommendable to 
specify if the room can support group work 
(allowing for discussions in the room and 

usage of computer) or is a silent self-study 
room. With regard to the licenses, I think for 
our program it is enough. The university could 
install MathType on the computers. I think this 
software is more convenient when you need 
to write many mathematical formulas on the 
computer. Moreover, I think the database of 
the library is a little bit small. And, above all, 
we hope our library has a 24 hours open area. 
The entire library does not need to be available 
24 hours a day, I think the first floor of library 
is enough.
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finally it was friday the 13th. Normally this is not a day to look forward to, but this 

time it was: the Active members Weekend 2012 was about to start! After a week 

without classes, everybody was fit to have a nice weekend with a big part of the 

active members. 

The group was divided into eight subgroups: 
ibices, chickens, lions, pigs, wolves, penguins, 
bears and cows. I was member of this last group, 
and like every cow I was proud to be one of 
them. Moeeeeh! The theme of this year’s AMW 
was “Who is the mole?” just like the television 
show most of you know. Every group of animals 
had one mole in their team and I was assigned 
to be the mole of the cows. In the weeks before 
the AMW lots of people were already asking: 
who are the moles? It was difficult to lie about 
it. Before the weekend started the moles were 
informed about some activities and actions 
with which they could earn points. The goal: 
earn as many points as possible as mole, lose 
as many points as possible for your own group 
and be sure that no one else, except the other 
moles, recognizes you as a mole…

Tilburg-Hengstdijk
The chickens, pigs, wolves and cows gathered 
at around half past ten at Tilburg Centraal to 
go to ‘destination unknown.’ The team captains 
got a nice costume and the moles knew that 
they could earn points wearing this costume. 

My team captain Ashley was only able to be 
there as of Friday night, so it gave me a nice 
opportunity to earn the first points as mole: 
I wore the suit. Some of the participants had 
already heard that we were going to Hapert, 
a little village to the south of Tilburg, but 
apparently this was a mole action from the 
committee. Chairman of the committee, Teun, 
namely has an uncle who is a butcher in Hapert. 
On behalf of Teun, this uncle called room E110 
to say the barbecue for the weekend in Hapert 
was fixed.  Wilbert went berserk; he thought he 
knew the location! This message reached me 
as well so I was prepared to have a weekend 
in ‘het Brabantse land.’ To everyone’s surprise 
we went to Hengstdijk in Zeeland! During the 
journey it was time for me as a mole to choose 
a strategy for the weekend.

Strategy
One of the cows, Paul, was unfortunately 
not able to be there during the weekend. My 
strategy was to play the game in such a way 
that every cow would think Paul must be the 
mole. To do so I would act like I really wanted 

m o o o eehACTIVE 
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to win on Friday. Friday night I would 
carefully inform my team members that 
I thought that Paul must be the mole. 
My argument: every cow was so keen 
on winning… I really hoped that the 
other cows believed me and that there 
was some space to earn points as mole 
on Saturday. One thing was sure for me: 
it was a hard psychological game!

friday Afternoon
The first activity started just after 
arriving in Hengstdijk: midget golf! The 
weather was nice and us cows won the 
game. I have to say, it was really nice to 
see that some of the animals who were 
not the mole played really really badly! 
Thanks to you all for making yourself 
suspicious, the moles were thankful. 
Also the belief from my teammates was 
already there… We were so enthusiastic 
during midget golf and won the game, 
so none of us was suspected of being 
the mole. According to the other 
cows, the only two candidates left 

were Ashley and Paul. We went to the 
location (which was a very nice farm 
with all kinds of animals of course) 
and we had the opportunity to relax 
at the fire place and wait till the bears, 
lions, ibices and penguins arrived. 
Shortly after their arrival, the team 
captains had to gather. Because I was 
the interim-team-captain the first day, 

I attended the meeting as well. Here 
the committee told us that none of the 
team captains were moles. I told this to 
the cows; captain Ashley could not be 
the mole. This convinced every cow that 
Paul must be the mole. And as real mole 
I was happy with this. After the meeting 
the first ranking list was presented to 
the participants. While the delicious 
meal was being prepared, some really 
frantic discussions about who the mole 
was already started. By tradition we ate 
spaghetti. Every hungry animal was 
glad to fill his stomach with food and 
was ready for a wild night. 

friday Night
The program of that night was as 
follows: firstly we had a drinking relay 
race, followed by some nice beer games 
and finally a very nice beer cantus! I 
liked the games very much and I also 
did not want to make myself suspicious 
as a mole so I was really enthusiastic 
during the games. Our team was happy 

to welcome Ashley during the drinking 
games to strengthen our team. Only 
twice did I see an opportunity to 
get some points as mole. One of the 
opportunities arose during the sinking-
glass game hosted by Robbert.  During 
this game we had to put as much beer 
as possible in a glass, which floated in a 
pint with beer, without letting the glass 

sink. As mole I started, and Robbert 
said to me: “You can put much more 
beer in it!” And so I poured MUCH more 
in the glass and of course it sank. I was 
not disappointed but I acted as if I was. 
Again I earned some points for the mole 
team. After the drinking games the 
famous beer cantus started. I will not 
tell much about it. It was memorable, 
and if you want to hear some stories, 
ask penguin Jasper Koops or the pony 
at the farm in Hengstdijk. 

Saturday
With a slight hangover, most animals 
woke up Saturday morning and had 
a nice breakfast. The cows were really 
convinced that Paul must be the mole 
at this point so during this day I had a 
lot of space to play my role as mole. The 
committee had organized very nice, and 
at times really difficult, games at the 
place we stayed. We were really lucky 
with the nice weather, because during 
one of the games we had to paddle 

across a river to do some assignments. 
Other games took place outside as 
well. This day was a day for the moles: 
they earned lots of points and were the 
winner of the day for sure. If you want 
to hear nice stories about Saturday 
again ask penguin Jasper, this time 
about a young Belgian shemale. After 
an exciting day with funny games in 

‘ T h e  g o a l :  e a r n  a s  m a n y  p o i n t s  a s  p o s s i b l e 
a s  a  m o l e ,  l o s e  a s  m a n y  p o i n t s  a s  p o s s i b l e 

fo r  y o u r  o w n  g ro u p  a n d  b e  s u re  t h a t  n o  o n e 
e l s e  re c o g n i z e s  y o u  a s  a  m o l e . . .’
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every group the discussion arose: WHO 
IS THE MOLE? For me this was the nicest 
moment of the weekend. The cows 
were really convinced that Paul was the 
mole and I had the opportunity to talk 
with lots of other animals to hear about 
their mole suspicions in their group. 
Because I knew who the other moles 
were I tried to make them innocent and 
some other (non-moles) suspicious. 

I really liked this psychological part, 
during which I had to be really careful 
not to say stupid things. 

Saturday Night
We started Saturday night with a 
delicious barbecue, followed by some 
relaxing hours to recover from the day. 
Traditionally we visit a terribly bad club 
on Saturday night and everybody was 

glad to hear that the terribly bad pub we 
were going to visit this year was ‘Skihut 
de Lachende Eland’ in Kloosterzande. 
The committee organized a nice cab 
to take us there. I was able to wear the 
cow costume again (points for the mole, 
yes!) and the locals greeted me kindly 
with ‘boeeeh.’  It was the start of a crazy 
night which I will never forget, with 
eight different drunk animals walking 
the polonaise on stage. Kloosterzande 
will probably never forget us as well.

Sunday
With (again) a little hangover, most 
animals woke up Sunday morning and 
had a nice breakfast. The final ranking 
was presented to everyone, and during 
breakfast the committee asked the 
team captains who the team thought 
the mole was. Four out of eight moles 
were guessed right, and I was not one 
of them. Especially mole Janneke did a 
good job, she earned most of the points 
as mole and was not guessed! All the 
moles combined earned a lot of points, 
but it was not enough to beat the 
lions, so lions: congratulations with the 
victory. With the cows I finished second 
to last. I was glad that I did not need 
to lie about my true role anymore and 
that I did no longer need to wear the 
costume to earn points as mole. After 
we cleaned the location we went to a 
swimming pool in Terneuzen to relax 
in the whirlpool after an exhaustive 
weekend. During the fatty snack lunch 
we discussed the mole actions and 
recalled stories from the pub. The 
committee arranged a bus home and 
everybody got home tired but satisfied 
at around six pm. Committee and 
participants: thanks for this amazing 
weekend!

‘ O n e  t h i n g  w a s  s u re  fo r  m e :  i t  w a s 

a  h a rd  p s y c h o l o g i c a l  g a m e’
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Forgot to bring your favorite game, 

or was the box simply too big? Do 

not worry, because Nekst brings  

you the Asset | Econometrics 

version of Monopoly. All you 

need is something to write with, 

something to write on, two dice, 

and some things that can pose as 

your figurines. The property cards 

can be found on the last page of 

this magazine.

Every player starts with $1500, 

which you can simply write down. 

In the occurrence of ‘Research’ 

or ‘Finance,’ roll a die, and do as 

indicated on the right.

Enjoy the game, and enjoy your 

holidays!
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Research

1. You forgot where you next lec-
ture is. Advance to the nearest
building.

2. Advance to the Board Announce-
ment Drink.

3. You are drunk, go three steps
back.

4. You failed your exams. Return
to exam period.

5. You have been elected chairman
of the board. You receive $50
from each player.

6. Operations Research time. Go
to AIMSS.

Finance

1. You registered too late for ex-
ams. Pay $100.

2. You received your student grant:
$150.

3. Pay $75 for driving under influ-
ence.

4. You had a beer cantus and ran
into a car. Pay $200.

5. You received your pay check: $175.

6. Quantitative Finance time. Go
to MATLAB
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After cycling for a while in the typical dutch spring weather, I arrived wet and cold 

at the house of Iris Zwaans and Oliver Wichert. Their house is located in a typical 

popular neighborhood; one which turns completely orange when the dutch soccer 

teams plays a match. 

Oliver and Iris live on the third floor with five 
other students. Seven other students populate 
the second floor with a video rental place 
on the first floor. Luckily for me the dinner 
was almost ready. When I could finally move 
my fingers again, because they had started  
thawing, we started wondering where Bart 
could be. I texted him and he replied that 
he was sheltering for the rain. He arrived ten 
minutes later and we could start with our 
dinner. The dinner was very delicious. It was 
a risotto with spinach, mushrooms and cherry 
tomatoes. There was no meat included because 
Oliver is a vegetarian. I asked them if some 
special herbs were added, but only pepper and 
salt were used. After the dinner a big surprise 
came; Iris and Oliver had baked us a very nice 
looking and tasting apple pie. 

Living in Lodges
Beforehand, Iris did not know that during 
summer another econometrician would move 
in. Only after Oliver had moved did she hear 
that he was also an econometrics student. 
Because Oliver’s parents live in Germany it 
was a logical choice to live in lodges from 

the start. He has to travel six hours by train 
to go back to his hometown, so he does not 
visit his parents often; only when he has a 
week off. The Ascension Day weekend (Dutch: 
Hemelvaart) was the first time he went to his 
parents for less than a week. For Iris it was less 
obvious to start living in lodges. She started 
thinking about living in lodges after one year 
of studying. Because Iris had already visited 
six different introduction evenings without 
finding an appropriate room, she decided to 
subscribe at ‘Kamerbemiddeling,’ an agency 
helping with finding rooms. Together with 
someone of ‘Kamerbemiddeling’ she visited 
some houses with different kinds of rooms and 
chose this one in the end. Because Iris does not 
have to travel as far as Oliver does, she visits 
her parents every weekend, although she is 
glad to go back to Tilburg come Sunday.

Rooms
Oliver and Iris both like their rooms despite the 
rent, which is slightly higher than the rooms 
of most other students. But because this room 
was so easy to obtain, Iris does not mind that 
much. Oliver thinks his room is not expensive 

LIVING IN 

LOdGES The Q uiet  Lives  of 
O l iver  and I r is
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at all; in comparison with other international 
students his room is quite cheap. Upon the 
question what Oliver likes most about his 
room, his bed is his first reply. After some 
reflection, his answer is his keyboard. Luckily 
for Iris (she sleeps next door) the speakers of 
the keyboard are broken, so the only noise she 
hears is the clicking of the keys. Unfortunately 
Oliver uses headphones to play, so we were 
not able to hear some of his musicality as he 
cannot play without his headphones on. One 
of the nicest things of Iris’ room would be the 
sink. Notwithstanding that her room is next to 
one of the two kitchens in their building, it is 
very nice to have a sink in your own room. One 
negative point about their room is that the 
floor is really old. If you walk though her room 
the students downstairs can hear it very loudly. 
Voices go through the floor as well, so if you 
would like to gossip about your roommates 
you should do it very quietly. They both would 
like a couch, but neither of them has enough 
space to get one. Besides the floor and the 
couch they are really satisfied with the stuff 
they have in their rooms and the room itself.

A Lot of Roommates
Iris likes having a lot of roommates. They are 
with fourteen students in total, all studying 
different things. At the moment there are 
three rooms available; so if you are looking for 
a room, stop searching! Most of the roommates 
are girls, seven in total. Frequently they sit in 
the kitchen and chat with each other in the 
evening. Sometimes they watch television 
or play board games such as Agricola, Set or 
Worms. Having a lot of roommates is more 
often fun than annoying as they do not argue 
much. Only once, when Oliver was trying to 
study, was it not possible to do so because a 
Polish girl who lived beneath them was turning 
the music so loud that Oliver could not hear 
himself think. He knocked on the door many 
times, but because the music was so loud she 
did not hear him knocking. After knocking for 

half an hour, they decided to just open the 
door and ask her to turn the music down. This 
was not received well, and the girl got mad and 
started throwing all different kinds of things at 
Oliver. Luckily for Iris and Oliver this girl is not 
living with them any longer. Notwithstanding  
that Oliver lives more in the library than he 
lives at home, more roommates are also in 
favor of him. During the weekend, most of the 
Dutch students go to visit their parents, so it is 
very boring and quiet then. They never argue 
about cleaning the common areas because 
they have a cleaner that does that for them. 
For washing the dishes they found a very 
clever solution. They have a cabinet in both 
of the kitchens. In this cabinet there are seven 
washing bins; if you have some cups or pots 
that need to be washed, you do not leave them 
on the countertop till the dishes start walking 
by themselves, but just put it in the bin till you 
have some time and sense to do the dishes. 

Cooking Versus Pizza
Iris eats with their roommates a lot. Mostly 
half of the week, the other half she eats with 
fellow econometricians. During the weekends 
she eats at home, so she never eats alone. She 
always cooks and never gets herself a pizza or 
some fries. Oliver is the opposite of Iris in this 
respect. He just cooks two times a week on 
average and rarely eats with his roommates. 
This is because he does not have much time 
because of his study. He wants to go abroad 
in the future, so he is following more lectures 
than only the first year courses. That is also the 
reason he spent a lot of time in the library this 
year. When Oliver is not cooking for himself he 
eats pizza, soup or something at the Mensa.

They both like living in lodges and would not 
go back home if they have to leave their rooms. 
They are not planning to move out, so they will 
stay roommates for a very long time.

Text by: Dieuwertje verdouw
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On the 16th of may we had an interview with first year econometrician felix Gulinck. 

This 19 year old guy from den Bosch has a big passion, namely: hockey, the sport of 

the little hard white ball and the wooden sticks. felix is currently practicing this sport 

at HC Tilburg, a club which plays on the second highest level nationally.

Hockey Career and Highlights
Felix was already addicted to hockey as a 
young boy. Because his dad was hockey a 
player he already started playing at the age 
of six. Of course a young boy starts with 
hockey at a club that is in his home town, 
which is why Felix started playing for HC 
Den Bosch.  He developed himself quickly 
as a hockey player, but nevertheless played 
in the C2 of HC Den Bosch and not the C1, 
which was a big disappointment. Because of 
his disappointment he did tryouts for TMHC 
Tilburg, the club he visited every Sunday to 
see his father play. After his year in the C2 of 
Den Bosch he had the choice to play for the 
C1 of Tilburg or the C1 of Den Bosch. Because 
Tilburg gave him a better feeling and a better 
prospect for playing time he chose to play for 
that club.  After that year in the C1 he went 
straight to the B1 for two years and after that 
one year in the A1. After his first year in the A 

youth he was already transferred to the senior 
first squad (Dutch: Heren 1). TMHC Tilburg, 
which merged with TMHC Forward last year to 
HC Tilburg, is still the club where he is playing 
today, so it looks like he made a good decision 
at the age of twelve.

Last season HC Tilburg relegated from the 
highest level in the Netherlands, which was 
also the first year Felix played in Heren 1 on 
midfield. The favorite position of Felix is also 
midfield: “In my first season for Heren 1, I 
played central midfielder and this year I am 
the left midfielder. This is because the two 
clubs merged and it was better for the team 
if I would become the left midfielder. I do 
not really have a specific favorite position, as 
long as it is on the midfield and as long as I 
can start at the beginning of the game.” The 
merger between the two clubs meant that 
all foreign players, mostly Australians, who 
played for TMHC Tilburg left the club and that 
only the Dutch players who lived in Tilburg 
stayed, supplemented with the best players of 
THMC Forward. These players formed the new 
Heren 1 of HC Tilburg. Thanks to the merger, 
HC Tilburg is now one of the biggest hockey 
clubs in the Netherlands.

As mentioned before, Felix transferred at the 
age of twelve to Tilburg. In that year he was 
immediately selected for the Zuid B squad. 
About the selection Felix tells us: “Nowadays 
it does not really seem that outstanding, 
but when I was twelve years old it was really 
a highlight in my career.” After the transfer 
to Tilburg and that first selection for zuid 
B, everything happened fast. This with two 
absolute highlights so far, namely playing 
at the highest level of hockey at the age of 
seventeen for HC Tilburg and playing the 
European Championship for the Netherlands 
under eighteen. “At the age of seventeen I had 
the opportunity to play for Heren 1, who were 
playing at the highest level in the Netherlands 

The Nex t  d utch  
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at that time. This meant I could play 
against the best players in Holland such 
as Teun de Nooijer and Taeke Taekema, 
which was really cool.” Playing this high 
at that age also got him a nomination 
for the Netherlands under eighteen. 
“Playing the European Championship 
in Utrecht last summer was perhaps 
the best thing that happened so far in 
my hockey career. Something which 
is also nice are the foreign training 
camps, which already brought me to 
Spain, Belgium and Germany.”

Combination of School, Social Life      
and Hockey
Already from the beginning in the C 
youth, hockey became almost a daily 
activity for Felix. “We had practice three 
times a week and then also a game in 
the weekends, so I was playing four 
times a week.” Practicing and playing 
matches so many times a week takes a 
lot of time, of course. So from the start 
on Felix had to combine everything. 
Fortunately he did not have problems 
with school, but he learned planning 
everything at a young age. When 
someone turns sixteen it becomes very 
attractive to go out with friends and do 
other things instead of hockey, but Felix 
could resist these temptations: “When I 
played in the youth, we normally had 
a drink and went out after the game 
on Saturday, so hockey did not take 
up all of my time. Nowadays, I have to 
practice four times a week and play a 

match on Sunday. Even if there is no 
practice we are expected to go to the 
gym to train our bodies. These days 
I only have the possibility to go out 
and drink on Sundays and Tuesdays, 
because on Monday and Wednesday 
there is no practice or match. I do not 
go out on other days mainly for myself, 
because when you do go out you still 
feel it the next day and that means I am 
still exhausted when we have to start 
the practicing or when we have to play 
a match.” 

Last year Felix started Econometrics 
and Operations Research, a study that 
is known not to be the easiest study 
at Tilburg University. Fortunately Felix 
learned to manage his time, so that he 
can play hockey, study and go out with 
friends sometimes: “I do not have to 
spend all my time on my study, a few 
courses are hard, but I passed most 
courses without spending too much 
time on them. I still have time to go 
out with friends and do things just for 
fun, so it is going well at the moment.” 
This means that he is doing more than 
only playing hockey at HC Tilburg, he is 
also the coordinator of the mini’s and 
coaches the C1, the team he started at 
when he came to Tilburg. Something 
that helps Felix combine everything is 
the top sport status at the university. 
This means that it is easier to combine 
hockey with his study. Playing hockey 
at this high level also means that the 

club helps Felix as much as possible. 
“Because I train the C1 and am the 
coordinator of the mini’s I get a fee 
from the club. The club also pays my 
room in Tilburg so they help a lot to 
make it possible for me to combine 
everything.”

future
In the future Felix hopes to play as long 
as possible for HC Tilburg because he 
likes that with other players when they 
stay at the same club for a long time. It 

depends of course on how well it goes 
and if he can keep playing in Heren 1, 
or perhaps that it goes so well that he 
gets an opportunity to play for a much 
better team. But this is the future, for 
now we wish him the best with his 
hockey career.

Text by: leon de Wit

‘ T h i s  m e a n t  I  c o u l d  p l ay  a g a i n s t  t h e  b e s t 
p l ay e rs  i n  H o l l a n d  s u c h  a s  Te u n  d e  N o o i j e r  a n d 

Ta e k e  Ta e k e m a ,  w h i c h  w a s  re a l l y  c o o l’



38                     Nekst 4 - July 2012

As you might have noticed we have distributed a survey during some of the lectures. first of all we would like 

to thank everyone for filling out the survey.  In this article we will present the results of this survey. We hope 

you enjoy reading these results. Special thanks go to Paul Peters, Sander Vromen, Corné Ruwaard and Jeroen 

dalderop for their help.

Econometricians Explaining 

Econometricians

SPECIAL

Before we present our results we have 
to make a remark on the population. 
Ideally we would like to take all 
econometricians in Tilburg for our 
population, but as the Master students 
had already finished their lectures 
we decided to hold the survey only 
during bachelor lectures. Clearly our 
approach leads to a bias: students 
who do not regularly go to lectures 
are underrepresented. Furthermore 
there might have been some students 
attending who do not follow a bachelor 
econometrics, but are just interested 
in a specific subject. Last but not least 
we have a bias for first year students 
as they filled out as much surveys as 
the second and third year students 
together. Also some students did not 
manage to fill out the entire survey and 
therefore our sample is slightly smaller 
for some results.

Education
The first questions in our survey had 
to do with education. As a measure of 
the performance of students we used 
the statistic: ECTS obtained during 
the first semester of this academic 

year (without resits), which we will 
abbreviate to ECTSfs. Of course we 
wanted to know: how do you obtain 
these ECTS? To answer this question 
we performed a regression with the 
following regressors: hours of study 
per week (including lectures), hours 
of study per week in the library and 
attendance at lectures. The results show 
that it probably does not really matter 

whether you study in the library or at 
home, but that it does matter whether 
you attend the lectures. The more 
lectures you attend the better; we will 
not go too deeply into this, because this 
statistic is biased as people who do not 
attend lectures neither got the chance 
to fill out the survey. Last but not least 
everyone would expect that hours of 
study has a positive coefficient, which 
is indeed the case and is statistically 
significant. Unfortunately we find that 
a person who attends all lectures would 
have to study approximately 51 hours 
a week to get 30 ECTS in a semester 
without resits. Luckily the R-squared is 
quite small, so keep hoping that your 
error term is positive.

Alcohol vs Study
One of the subjects we had to consider 
was alcohol consumption of course. 
Does alcohol influence your study 
performance? When you simply regress 
ECTSfs on alcohol you would find a 
negative coefficient on alcohol. Of 
course we cannot do this and we have 
to take into account a correlation 
between the amount of alcoholic 

beverages drunk a week and hours 
of study a week. Did you ever try to 
study after a night out? Probably you 
got up at noon and opened your book 
at three pm. Therefore we tried a new 
regression: ECTSfs on alcohol and 
hours of study. This gives an extremely 
small (negative) coefficient on alcohol. 
The estimated coefficient is -0.00036. 
Even when you multiply this coefficient 

by twenty alcoholic beverages a week, 
you still get a negligible influence, 
ceteris paribus, on your performance. 
Keep in mind though that the ceteris 
paribus condition may be very tough 
due to a hangover.

Alcohol
Why do we drink so much? There are 
in fact many factors which influence 
the amount of alcohol we consume. To 
answer this question we created some 
dummy variables: parents from Brabant, 
active member of Asset | Econometrics, 
board member of Asset | Econometrics, 
member of a student association, 
living in lodges and female. All these 
dummy variables are one if true and 
zero if false. This result is only about 
Dutch students, we will consider the 
international ones later. A woman from 
Utrecht who lives at home and is not a 
member of any association would drink 
approximately 3.6 alcoholic beverages 
a week. A male would take almost 4 
glasses extra and in Brabant they love 
beer and drink another 1.65 glasses. 
The effect of living in lodges is not that 
big, just two glasses extra and active 

members of Asset | Econometrics barely 
drink more than others (0.08). The 
biggest coefficients are on members of 
student associations (4.9, statistically 
significant) and our current board of 
Asset | Econometrics (5.2). Of course 
these numbers only hold when you 
keep all other things equal, and they 
are just approximations.

‘ Ev e n  i f  y o u  m u l t i p l y  t h i s  c o e f f i c i e n t  b y  t w e n t y  a l c o h o l i c 
b e v e r a g e s  a  w e e k ,  y o u  s t i l l  g e t  a  n e g l i g i b l e  i n f l u e n c e’
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Alcohol and Relationships
The results of our survey show us that 
43 respondents were in a relationship 
in May 2012. 69, including both authors 
of this article, were not that lucky. 
People in a relationship probably drink 
more wine due to their romantic and 
intimate evenings which they spend 
by candlelight. Singles, and especially 
single men, will go hunting in the 
pubs, resulting in an abundant use of 
beer, Schrobbelèr and Goldstrike. We 
expect this generous abuse of beer, 
Schrobbelèr and Goldstrike to result 
in a higher average number of glasses 
of alcohol. So let us find out what the 
influence of a relationship is on the 
consumption of alcohol. The results 
of the survey show us that an average 
person drinks 2.4 glasses of alcohol 
less each week when he/she is in a 
relationship. 

Study vs Student Association
Do you remember the TIK-week and 
the promotional talks of the different 
student associations? One of those 
associations had a beautiful story 
telling us that members of student 
associations perform better at their 
study. With our data we can test this 
story easily. While doing this test, we 
do the same for the active members 
of Asset | Econometrics (excluding 
the board). The regression is ECTSfs 
on student association and Asset | 
Econometrics active.  The coefficient 
on student association is clearly 
negative (-2.4), so we find no evidence 
for better performance there. The 
coefficient for active members of 
Asset | Econometrics is 0.053, which is 
positive but only marginal. These are 
no casual effects because we probably 
have correlation between the error 
term and our regressors. This means 
that we interpret these results as an 
average for current (active) members 
of these associations.

foreigners
Another interesting difference could 
exist between Dutch and foreign 
students. Therefore we created 
two dummies: Asian and European 
(excluding Dutch). Even though we 
did not have that many foreigners in 
our sample, we can still have a look 
at the results. First of all we do a 
regression on alcohol using all factors 
we already used before (except for 
Brabant) and the two new dummies. 
The other coefficients did not change 
that much; the new coefficients are 
-5.8 for the Asian students and -4.7 for 
the European students, both results are 
statistically significant. The following 
regression was study hours per week 
on the dummies and alcohol. Not 
surprisingly the coefficient on alcohol 
is negative (-0.42) and the coefficients 
on the dummies are positive. You might 

say though, that the coefficients on 
the dummies are quite large and also 
statistically significant; 13.3 for the 
Asians and 15.6 for the Europeans. Are 
we so lazy, or are they so industrious? 
An important question now, is 
whether this hard studying is effective. 
Therefore we did a new regression of 
ECTSfs using the same regressors as 
before, but adding some products with 
our dummies. The most interesting 
products are study hours per week 
times Asian and study hours per week 
times European. Both coefficients 
turn out to be positive, so they work 
harder and get even more result from 
it compared to Dutch students.

T-tests
The observant reader could have 
noticed that we did not use t-tests 
in this article. We only made a small 
remark if a coefficient is statistically 
significant, which means that you 
would reject H0: the coefficient is 
zero; in a two-tailed t-test with a 
significance-level of 5%. We would like 

to remark though that the standard 
errors were quite large and that many 
other results are not statistically 
significant. A bigger problem could be 
endogeneity; unfortunately we cannot 
prove that in all cases it is justified to 
assume exogeneity and therefore we 
ask the reader to stay critical and judge 
themselves.

freshman fifteen
A common known term in the United 
States is the term ‘The Freshman 
Fifteen.’ American students who 
are going to live on campus would 
gain fifteen pounds each. There is a 
discussion about this number, but 
fact is that American students are not 
losing pounds in their first year.

In 2011, the UMC in Groningen did 
a research about this figure in the 

Netherlands and they drew a shocking 
conclusion. The freshmen gained, if 
living in lodges, on average 2.1 kilograms 
during their first three months. Our 
question to the econometricians was: 
“What has happened to your weight 
since you have started living in lodges?” 
As seen in the results, there clearly is 
a small growth of mass amongst the 
econometricians. This growth might 
be bigger in reality since there might 
be people who lied when filling out 
the survey, perhaps ashamed of being 
fatter than before. This might be 2.1 
kilograms on average, but this will not 
be the magical ‘Freshman Fifteen.’

Leasure Time
When someone has a day off and finds 
some spare time, what do you do? At 
first you tell yourself you are going 
to work on your abs, but before that 
you start Facebook. After checking 
the timelines and walls of everyone 
you secretly admire and those of your 
friends, you start playing a little game 
(or two). Eventually your well-deserved 

‘ T h e  b i g g e s t  c o e f f i c i e n t s  a re  o n  m e m b e rs  o f  s t u d e n t 
a s s o c i a t i o n s  a n d  o u r  c u r re n t  b o a rd ’

My current weight is . . . Frequency

Much higher 4
Somewhat higher 32
Still the same 34
Somewhat lower 13
Much lower 0

Facebook hours per week Frequency

I do not have it 9
0 - 1 21
1 - 2 26
2 - 5 28
5 or more 27

Hours per week Videogame frequency Physical exercise frequency

0 61 8
1 or 2 19 38
3 to 5 15 28
6 to 10 10 24
11 to 15 2 7
16 or more 4 6

My current weight is . . . Frequency

Much higher 4
Somewhat higher 32
Still the same 34
Somewhat lower 13
Much lower 0

Facebook hours per week Frequency

I do not have it 9
0 - 1 21
1 - 2 26
2 - 5 28
5 or more 27

Hours per week Videogame frequency Physical exercise frequency

0 61 8
1 or 2 19 38
3 to 5 15 28
6 to 10 10 24
11 to 15 2 7
16 or more 4 6
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time off is spent by doing nothing that 
contributes to your well-being. Your 
abs and your musculus triceps brachii 
hate you for this. For a lot of you, this 
story is full of recognition. Others think 
“Why didn’t he or she work out?” What 
do the econometricians do with their 
spare time? We take a closer look at the 
time spent on Facebook, videogames 
and physical exercise.

Due to bad questioning we cannot give 
a reasonable estimation of the average 
time spent on Facebook each week. 
But, our survey surely shows that nine 
respondents do not have a Facebook 
account. 

A recent study showed that intelligent 
people have a higher risk of becoming 
a game addict. This thus is a risk for us, 
econometricians. The average number 
of hours spent on video games by the 
econometricians is about 2 hours and 
20 minutes per week. The average 
respondent spends double this amount 
on physical exercise, on average about 
five hours a week as seen in the table. It 
is obvious that playing videogames and 
practicing sports are two completely 
different ways to fill your spare time. 
Still there is a small positive relationship 
between those two. 

Politics
On the 12th of September 2012, all 
adult Dutch men and women are invited 
to the voting booths to decide which 
people and what parties are going to 
represent them in the Dutch House 
of Representatives. This is probably 
going to be one of the most important 
elections in years, as this government 
is facing the urge of making giant cuts 
in public expenditures.

Maurice de Hond held a political poll 
on the 10th of June, 2012 amongst the 
eligible part of the Dutch population. 
According to this poll, the Socialistic 
Party of Emile Roemer would become 
the biggest party, with 32 of the 150 
seats in the Dutch parliament. The 
second biggest party would be the 

VVD (26 seats), and third biggest party 
would be the PVV (24 seats) led by 
Geert Wilders. Many people consider 
econometricians to be smarter than 
the average eligible Dutchman. So they 
will probably be better at choosing a 
political party which is best for the 
country, or for themselves. Is the choice 
of the econometricians in Tilburg much 
different than the one of the eligible 
Dutchmen? Nekst finds out.

Which party would become the biggest 
in the Netherlands? The clear winners 
are both the VVD and the D66 with 34 
out of 96 correct released votes, both 
suited for 53 seats in the parliament. 
Both Mark Rutte and Alexander 
Pechtold would be satisfied with this 
result in the upcoming elections. The 
econometricians clearly prefer the 
political parties on the central and 
right side of Dutch politics. This implies 
great losses on the other side of the 
political spectrum.

Those clear losers are easy to find.  
Except for Groenlinks, all the left-
oriented parties lost more than half 
of their seats in our econometricians’ 
poll. The most popular party of the 
eligible part of the Dutch population, 
the Socialistic Party, would lose 18 of 
their 32 seats and the Labour Party 
(PvdA) would go from 19 to 9 seats if 
the econometricians in Tilburg would 
be the only voters in The Netherlands. 
However, they would not be the 
biggest losers in the Dutch House of 
Representatives. The PVV of Geert 
Wilders would only get three seats, 
losing a stunning 21 of their 24 chairs. 
The people contributing to our poll 
probably have a positive view regarding 
European politics.

Another striking conclusion of our 
political poll is the extreme loss of all 
the Christian Parties, being the CDA, 
Christenunie and SGP. These parties will 
end up with respectively thirteen, six 
and three seats according to the poll of 
Maurice de Hond, but our poll amongst 
econometricians would get us a less 
Christian House of Representatives. 
Only one of the 96 votes was meant for 
a party with a Christian background, 
namely the CDA.

Happiness 
We also asked the attendants of the 
lectures to grade their lives. One grade 
was for their lives before they went to 
the university, the other was for their 
current lives. The results are very nice. 
The average grade the econometricians 
gave their life before studying was a 
7.5. Their life nowadays: 8.0. As a final 
question we asked if anyone expects 
a change in this grade for the future. 
Only four respondents think their 
grades will drop a bit, and a stunning 
34 respondents expect their personal 
grade on life to rise; a bit (30), or a lot 
(4). The econometricians do expect a 
bright future.

Text by: Floris van loo & Bart de Backer
ideas for a possible lustrum survey? 
Mail us at Nekst@Asset-Econometrics.nl.
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Name:
R ianne Lui j ten

Residence:
Diessen

for this edition of Nekst we did not travel to Kerkdriel, Oss or Bergen. In fact, our 

bus ride only lasted half an hour. Leon and I met Cas at the bus station of Tilburg 

and together went off to diessen where Cas has been living till he went studying in 

Tilburg.

from farm to Village to farm
The mother of Cas, Rianne, was so kind to 
pick us up at the bus stop so we did not have 
to walk. We drove to a restored pig farm. It 
turns out that this farm has been owned by 
the family for quite some time. Rianne tells 
us this place belonged to her parents and she 
was born here. She went to primary school in 
Diessen and secondary school in Tilburg at 
Willem II College. In those days it was more 
common not to be in secondary education. 
She therefore started working immediately 
after she got her diploma. In 1981, her career 
started at Rabobank where she worked for 
many years. When Cas was born she turned her 
full-time job into a part-time one, so she could 
spend enough time with her son. Since 2004 
she works at an installment bureau where she 
does all kinds of administrative work. She does 
not do this full-time because she also helps 
around at the accommodation, but more on 
that later.

When old enough and working, most people 
move out of their parents’ house and Rianne 
did so as well. For twelve years she has lived 

in a house in the village Diessen. Here Rianne 
and Wim had two children, Cas, who is the 
oldest, and his little sister Nanne. Little sister is 
explicitly mentioned here because she is ‘only’ 
17 years old. Fourteen years ago though Rianne 
left this house in the village as she and her 
parents decided to switch houses. Her parents 
went on living in the village and Rianne moved 
back to the farm where she was born. 

Accommodation
In 2007 they found out that keeping pigs was 
not what they wanted to do for the rest of 
their lives, so Rianne and Wim changed this. 
They removed the pigs and together with their 
neighbours they made a group accommodation 
of it. Since there was a wedding going on when 
we were present, we did not get a chance to see 
it, but we got a description. They did something 
really nice with the old barn. What used to be 
the place where all pigs were walking around 
is now changed into a beautiful old village 
square, the place where people used to meet 
and trade. This square has old fashioned stores 
but you will not find any traders. These ‘stores’ 
are board rooms on the inside; companies can 
have meetings in here. Brabant would not be 
Brabant without a bar, so even a village pub 
is present. 

There are more original things going on in 
here. Even though it is not part of the package, 
if you are lucky you can see the police in 
training. For Rianne it is not so special anymore 
since the police have been training there for 
years. Some guests have the time of their lives 
experiencing it. A little while ago there was a 
group of mentally handicapped persons who 
got to sit in the police car with the sirens on.
 
Sporty
Everybody has a hobby and Rianne prefers 
something active. She likes playing tennis at a 
mostly recreational level. Sometimes she plays 
at a local/club tournament but usually she just 

THE mOTHER Of funnies
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Name:
Cas Lui j ten

Age:
19

Begin Studies: 
2010

plays for fun. As if tennis does not give enough 
exercise, she likes walking a lot as well. Here 
we are talking about normal walking, not 
Nordic walking or running. She already goes 
fast with sticks when she is skiing, something 
they used to do every year. Lately she cannot 
exercise as much as she would want to. This 
is because she had an accident on skis. Last 
year the snow was really wet but with all her 
experience she thought it would be possible 
to make one more ride down. Even though she 
stayed in the shade, knowing the snow would 
be less wet there, her skis got stuck in a hump 
while the rest of her body was moving forward. 
This resulted in a broken foot on the first day 
of her holiday and an operation afterwards. 
She tried skiing again this year but her foot did 
not fit in her shoe anymore. 

Childhood of Cas
We had come to the part where we talked 
about Cas’ childhood. Cas has not changed a 
lot apparently because even as a kid he was a 
very sweet boy and an easy child. He did not 
get into trouble and learned to speak and walk 
quite early. When Cas was learning to speak, 
he always said ‘niej joet’ which should mean 
‘not good’ (Dutch: niet goed). For example, 
when they played with blocks and Rianne 
put something in the wrong place, Cas would 
immediately notice and say ‘niej joet’. 

Instead of playing soccer like most little boys, 
Cas preferred playing ‘school.’ Grandmothers, 
grandfathers and other family members had 
to face the fact that Cas was going to teach 
them what he knew. No wonder he finished 
primary school earlier than usual and went 
to Willem II College at the age of 11. Even in 
his puberty Cas was a nice guy and a good 
student. The only one who had troubles with 
Cas was Nanne, but this is usual for brothers 
and sisters. Something they could really fight 
about was the amount of funnies, which came 
with chocolate sprinkles, they got on their 

sandwich. They ate sprinkles over and over 
again just for these funnies. The whole box 
would get turned upside down to find one of 
those. Since Cas found out the funnies were 
just white chocolate he did not like them so 
much anymore. Despite their fights, Cas and 
Nanne cannot live without each other either. 
For example, take the previous Queen’s night. 
There were some troubles at Tilburg  Centraal 
and Cas was coming home by train. Worried as 
she was about him, she immediately contacted 
him when Rianne told her he was travelling by 
train. Around that time Cas was sitting safely 
in his room upstairs, but no one told their 
mother.

Study
During secondary school it was clear that Cas 
was good at the sciences. At first Cas wanted 
to study business economics. His school 
nonetheless suggested he take a look at 
econometrics. So he did and decided this was 
more his cup of tea. Up until now Cas still does 
not regret this decision. 

Some character trait that typifies Cas is 
malicious delight. When somebody gets hurt,  
Cas will probably laugh. This was passed on 
by his dad, claims Rianne. In other things 
he is mostly like his father as well. This does 
not mean he and his mother have nothing in 
common. Cas and his mother both like to finish 
work fast and good. When something needs to 
be arranged they will do it immediately.  Even 
though they both used to play tennis, this 
is not what they do together as Cas plays in 
Tilburg. A real mother-son activity is shopping. 
Cas learned that when he brought something 
home his mother would normally not like it 
that much, so they shop together instead.

All in all, Rianne is very proud of Cas and hopes 
he will continue this way enjoying his life.

Text by: Ashley Beringer
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The first weekend of may was supposed to be the sunniest weekend of spring 2012. 

unfortunately, it turned out to be cold (ten degrees). Nevertheless, more than 35 

(aspirant) former active members of Asset | Econometrics were happy to join the 

former active members weekend to feel like a student for two days again.

This activity took place in a small village 
near Alphen aan den Rijn, in one of the most 
beautiful surroundings of Holland: ‘t Groene 
Hart. While the students had to travel a long 
way by train and by bus, the working class 
heroes faced the typical Friday afternoon 
traffic jams with their lease or family cars to 
kick off the memorable lustrum edition of 
KOALA: KOALA V. Let’s have a look back with 
some former active members.

friday, may 4
Kay: A long journey by train and car eventually 
got us to the picturesque Aarlanderveen in the 
middle of a poldery area. Indeed, we, said to 
be working class heroes, took the commuting 
manner that fits the students as well.

Tim: Actually Kay, taking the train and bus goes 
perfectly along with the beauty of the location. 
The green nature in the heart of the Randstad 
is protected by many and hence cars are rarely 
seen. Anyway, as we reached the location, 
immediately, I was happily surprised that the 
food was ready and quite nutritious, which 

later turned out to be very useful for some 
particular participants. And our beds were 
reserved in the funniest room. So, compliments 
for the organizing committee. Kay, shall we 
leave it here regarding the compliments?

Kay: Sure, off to the next item on the program: 
a true Lustrum symposium, carefully prepared 
by the organization and chaired by Mark (by 
then not a member of the Tall men community 
yet). Nostalgia filled the room as the most 
devoted KOALA participants were laureated 
with a KOALA Lumpur title, but I am unsure 
whether all of them still qualify for that. Did 
you get that, Tim, or did your natural reaction 
of falling asleep during symposia kick in?

Tim: Oh no, I did get that, and I would like to say 
two things about it. Firstly, to get the synthesis 
of this symposium it was not quite necessary to 
have completed (or even worse: understood) 
certain specific courses.  Secondly, there was a 
different form of interaction between the not 
so over-prepared speakers and the audience. 
Let’s call it ‘BaD performance.’ Thirdly, the 
breaks were not filled by coffee and the least 
original tea blend that usually fills the too 
spacious, grey tiled, auditorium that borders 
the aula. Instead, well, let’s leave it here. 
Fourthly, the speakers had understood that 
content is important, but didactical skills to 
frame it even more. Please note that I do not 
say that every single remark was hilarious, but 
most of them were at least meant to be, which 
is worth a compliment on itself. Fifthly, in line 
with the last point: the name of the Koala 
Lumpur award kept me awake, because it is the 
kind of creativity that we would see the rest of 
the weekend. Don’t you agree on that?

Kay: Well, creativity had been used when 
comprising the program, I had assumed. But it 
was good to see that improvisation was well 
taken over by everybody because once the 
karaoke machine had been switched on, some 

How Hard the Life  of 
a  Student  Can B e 

KOALA
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people could not be separated from 
the microphone anymore, creating 
completely new versions of old classics. 
The beer tap that was installed served 
its purpose very well and sooner than 
later, the beer was used for all kinds 

of games, ranging from beer pong, to 
mexxing and Stef Stuntpilooting, some 
people even managed to bring all the 
way to Aarlanderveen. Competition 
was fierce and at some point in time 
it was not difficult to see who was 
winning and who was losing, right?

Tim: Indeed, and if you missed it, you 
could still see it on Saturday morning.

The program of the Friday night was 
supposed to be easy: listening to a 
symposium while sitting and laughing, 
and after that there was time to chat 
with each other, while enjoying a glass 
of beer or wine and some background 
music. Instead of drinking some 
alcohol, people started playing beer 
games (literally, so not the one some 
of us played at the course Quantitative 
Supply Chain Management) and 
screaming along with the karaoke 
machine. The participants went to bed 
late at night (early in the morning) as if 
they were young students. 

Saturday, may 5
Tijn: Feeling much better than expected, 
I kicked the other BaD-board members 
out of their bed around 9:00 AM.

Annerieke: I am so proud of you - age 
is just a number! The karaoke killed my 
voice, but it was totally worth it. It was 
a pity though that Ellen and Paul did 
not want to finish the game.

Tijn: Indeed, I think they have to 
practice more. Breakfast was still a bit 
though for me, especially the dry ‘66 
cent’ bread.

Annerieke: Do not even get me 
started... Imagine that was supposed 
to be the basis for shooting balls over 
canals and even cows. No wonder Gijs 
did not feel well!

Tijn: Even for me with my farmer roots 
it was a difficult kind of golf. Thank god 
we were so smart to go to a cafeteria 
for lunch. 

Annerieke: Which was a great 
preparation for the wine tasting. That 
man really had a passion for his job, 
didn’t he? No sign of interest in the 
commercial side of things at all...

Tijn: It is all about the money. Although 
I had fun, it became clear to me that 
you should not buy Dutch wine, but 
Dutch beer (or French wine).

Annerieke: Or Italian wine! At that very 
same moment I had a different kind of 
epiphany. I was not able to do another 
night. 

Tijn: After the wine tasting we went 
back where I started a soccer match, 
but you decided to go home...

Annerieke: Well... what can I say? Hope 
you can forgive me!

Annerieke and Tijn described the 
first two activities of the Saturday: 
farmersgolf and visiting a Dutch 
vineyard. Farmersgolf is a variation 
on the classic golf game, where the 
green is a vast barnyard and the club 
is a wooden stick with a wooden shoe 
at the end. Instead of a standard golf 

ball, you use a leather ball the size of 
a volleyball. Ten holes determine the 
route through the field. Who finishes 
the ten holes in the least amount of 
hits, is the winner.

The fresh air that came with this first 
activity was good for most of the 
people, who suffered from a hangover. 
Unfortunately, two men had to face the 
fact that behaving like a student is not 

‘A f t e r  d i n n e r  t h e  u n e x p e c t e d 
h a p p e n e d :  s i x  fo r m e r  a c t i v e 

m e m b e rs  s u r re n d e re d ’

‘ N o t  e v e r y  s i n g l e  re m a r k  w a s 
h i l a r i o u s ,  b u t  m o s t  o f  t h e m  w e re 

a t  l e a s t  m e a n t  t o  b e ,  w h i c h  i s 
w o r t h  a  c o m p l i m e n t  o n  i t s e l f ’
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as easy as they imagined and they had 
to empty their stomach several times 
in the meadow.  

After lunch we visited a Dutch vineyard. 
The farmer showed us his vineyard and 
explained to us the process of growing 
wine and the corresponding difficulties 
of this in such a Northern place like 
Holland. By 4:00 pm everybody felt 
strong enough to taste a glass of white 
and a glass of red wine.

By tradition we had a barbecue on 
Saturday night. It was a big surprise 
for the committee that no participant 
turned out to be a vegetarian, while 
Ramon did register for KOALA V. This 
means that Ramon had started eating 
meat after more than ten years. The 
committee thought this was a good 
reason to give Ramon the task of 
managing the barbecue. Emile and 
Mathijs helped him with this major 
assignment.  

After dinner the unexpected 
happened: six former active members 
surrendered. They had to admit they 
could not handle the large amount 
of beer, karaoke, and lack of sleep for 
another night and they decided to go 
home. Working full-time and acting 
like a student during the weekend 
turned out to be a tough job. The rest 
of the participants continued bravely. 
A group of men started the beer game 

‘kingsen,’ while others were playing 
Stef Stuntpiloot or ‘klootzakken.’ 

At 10:00 pm we left the farm camping 
to start the party. The committee had 
chosen a café in the city center of 
Alphen aan den Rijn, where drinking, 
dancing, and meeting locals could 
be combined in the optimal way (of 
course, the committee consisted of 
four ecometricians). This was a nice 
opportunity for the students and the 
former active members to have a chat. 
Besides the current status of Asset 
| Econometrics, their activities and 
gossip about professors, vacancies and 
ideas for master thesis subjects were 
shared. Juicy detail of the Saturday 
night activity is that some BaD-board 
members were spotted drinking soda 
or even rosé. Comment of the BaD-
board: “The café did not serve real 
beer.” Maybe that was also the reason 
the BaD-board went back to the farm 
camping to go to sleep long before the 
café closed.

Sunday, may 6
In the morning there was breakfast 
with freshly baked eggs for everybody 
whose stomach could handle them. 
Then it was time to clean the location. 
The floor got wiped and mopped, the 
dishes were done and all the rubbish 
was thrown away. It was a perfect 
example of team work. Of course the 
chairman had to clean the toilet. The 

present chairmen (Janneke and Bart) 
took their responsibility and scrubbed 
both the toilets and the bathrooms. 

After breakfast and cleaning, just 
before the survivors of KOALA went 
home tired and full of new, good 
memories, the traditional KOALA 
auction took place. All leftovers of the 
weekend, such orange juice, peanut 
butter and milk, were auctioned. This 
edition of the KOALA auction even 
some TEV ties and small koala teddies 
were brought to the hammer as well as 
a few bottles of wine from the Dutch 
vineyard we visited on Saturday. It was 
very remarkable to notice that some 
people, who had already left KOALA 
on Saturday, bid on items, of which 
the other participants thought were 
worthless items. I was very satisfied 
with the auction items Mark and I 
bought: bottles of soda (even empty 
ones), sandwich bags, meat for the 
barbecue, and a pair of black shoes. It 
was enough to fill the trunk of my car. 
I felt the most happy about the fact 
that I did not have to go to the grocery 
store for quite some time.

The auction was the final activity of 
the lustrum edition of KOALA: the 
fifth KOALA in a row which was a great 
success. Many thanks to Janneke, Bas, 
Bart, and Mark for the entertaining 
weekend! I hope to see you all at the 
next former active members activity.

‘A t  s o m e  p o i n t  i n  t i m e  i t  w a s  n o t  d i f f i c u l t  t o  s e e  w h o 
w a s  w i n n i n g  a n d  w h o  w a s  l o s i n g ,  a n d  i f  y o u  m i s s e d  i t 

y o u  c o u l d  s t i l l  s e e  i t  o n  S a t u rd ay  m o r n i n g ’
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What is an actuary? How to become an actuary? Is there any demand for this 

profession? Are there any fast drinkers among the beer drinkers in our study? Who 

will win this year’s beer race? On the fourth of April the answer was given to all these 

questions.

During the afternoon the first part of these 
questions was answered in De Harmonie, 
where the ADT, the Actuary Day of Tilburg, 
was organized for the third time in the history 
of Asset | Econometrics. Upon arrival, the 
guests could eat some delicious sandwiches 
or eat some tasty soup. Around a quarter to 
one the ADT was opened by the chairman 
of the committee and Ir.drs. Jeroen Breen, 
General Manager of Actuarieel Genootschap & 
Actuarieel Instituut, was the first speaker. He 
talked about what it is like to be an actuary. He 
said that an actuary is someone who deals with 
the financial impact of risk and uncertainty 
and is thus someone who is often involved in 
pension funds and insurance companies. Last 
but not least he noted that actuary is currently 
the profession which is in highest demand.

Thereafter Prof. Hans Schumacher told us how 
you can become an actuary: after you have 
completed the Master Quantitative Finance 
and Actuarial Science, you have to follow the 
EMAS program (Executive Master of Actuarial 
Science). This is a part-time program which 
takes approximately four to five semesters. 
After his clear explanations, a presentation by 
health actuary Peter Franks was given with as 
topic a game theory related concept of health 
insurance.

As a follow up there were two presentation 
rounds, separated by a refreshing coffee break, 
in which Achmea, Ernst & Young Actuarissen 
BV, Mercer and Towers Watson promoted 
themselves and told what it is like to work 
for them. The last event of the day was an 
interactive discussion session led by prof.dr. 
Theo Nijman. During this session, a group of 
students discussed the merits and drawbacks 
of the pension reform and about the vital 
role of econometricians and actuaries in 

these debates. Each student in this discussion 
represented a political party, a labor union, 
an employers’ federation or the Dutch Central 
Bank. Around six o’clock the ADT ended with a 
nice drink.

In the evening everyone went to cafe Qwibus 
to participate in thé championship of 
championships, the beer race (though beer 
relay might be a better description), or to 
watch all the participants and to inspire them. 
Every team that competed consisted of four 
participants (women also participated, who 
were quite good as we have seen regularly). 
There were four groups of which the number 
one and two continued in the tournament after 
the group stages. Just after eleven o’clock the 
spectacle began and it was time for the first 
race.

During these preliminary rounds all 
participants had the possibility to study their 
potential opponents and adjust their team 
tactics accordingly (this is certainly not an 
inconsiderable part of this sport). While some 
teams were happy and satisfied after the group 
matches as they had achieved their objective, 
the tournament had just started for other 
teams. Epic battles followed, in which there was 
no place for wimps, and numerous players who 
were buried under their own beer as a result. 
The tension rose and came to an eruption in 
the last match. In this final the race also went 
back again from the fourth drinker to the 
first drinker, which meant that the first three 
drinkers had to consume a second glass of beer 
and therefore had to prove that these sprinters 
also had a great stamina. To our joy, our team 
(further consisting of Mark Grotenhuis, Martijn 
Heinen and Dirk Parren) won and each of us 
got, besides a pint, free beer for the rest of this 
unforgettable evening.

fantastic  fourACTuARy dAy

TILBuRG
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Exams are behind us and summer has arrived. for us, The Nepal Experience, a committee 

of Asset, this indicates that we have to make the finishing touches for our trip to Nepal as 

we will already go to there on the 10th of July. Not for something such as the television 

program “Echte meisjes op zoek naar zichzelf,”  but to give a hand to the local people.

Let us go back to October 2011, the moment 
The International Experience started up, 
just like every other committee. But here 
it is already hard to compare with other 
committees; it is neither a study trip nor just a 
holiday. Besides this it is only the second year 
the committee exists, the first time they went 
to Thailand to teach English and this was an 
enormous success! The idea of the project is 
to combine volunteer work and excursions in a 
foreign country for a group of twenty students, 
with a decent preparation before we leave the 
Netherlands. After a couple of months we 
came up with the current project and it was 
approved, so we had our project and now it 
was time to find participants! This was again 
a very exciting period, but the amount of 
applications could only confirm our idea: We 
had chosen a good project!

As you probably know by now, we are going 
to Nepal so I will first give a short introduction 
about Nepal for those who do not know 
it. Nepal is known as the roof of the world, 
because the Mount Everest is located there. 
Besides this it is known as a country with a 
magnificently beautiful nature and very nice 

citizens. They seem to be very friendly although 
they have some other customs than we are 
used to. Whereas it is a beautiful country, it is 
also one of the poorest countries in the world. 
Therefore we hope to give them a hand for a 
better future by sharing our knowledge with 
them, although we have to accept that we are 
not able to change the entire county with this 
project. However, this does not mean that we 
do not even have to try.

The first days in Nepal will consist of orientation, 
culture and language classes; here we will learn 
the basics of Nepali and the habits of the local 
people. Next to this we have ample opportunity 
to visit several temples and famous stupas. 
After these first days the real volunteer work 
will start, this consists of teaching English, 
mathematics, computer classes, physical 
education or helping with maintenance. Most 
likely it will be a combination however. During 
the volunteer work the group will be split up 
between Bhaktapur and Pepsi Cola, a suburb 
of Kathmandu. After approximately two weeks 
of volunteering we will go to Chitwan National 
park to see the wildlife with our own eyes. Here 
we will for example take a ride on the back of 
an elephant. Further on we will probably see a 
local university and some sights in the capital, 
Kathmandu. I hope this give you a slight idea 
of what we are going to do in Nepal, although 
it is a really short summary of the activities.

Now that all the preparations, workshops and 
fundraisers are done, the only activity left is 
the main project. Now we cannot imagine what 
it will be like over there, but I think I can speak 
on behalf of the entire group when I say that 
we are all very excited and are looking forward 
to experience the country of Buddha and the 
Himalayas! 

Exp eriencing the Countr y of 

Buddha and the H imalayas

COmmITTEE 

PROfILE
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On friday the 20th of April the waterskiing event took place. Preparations were made 

by the d&A committee and everybody was ready to show off his or her skills. for the 

econometricians this was the opportunity to prove that both intelligence and sports 

skills can be combined and to get rid of their (misguided) dusty image. 

We gathered at Tilburg station at about one 
o’clock, and after eating our sultanas we went 
to Best by train. The signpost in Best informed 
us that we had to walk one kilometer to 
Aquabest. Unfortunately this one kilometer 
was like an infinite kilometer (after ten minutes 
of walking there was a new sign with 1km) 
and the weather was not helping us either. 
But the unstirred econometricians faced the 
stormy weather and went on by foot towards 
the location. Wet to the bone, we reached the 
location and changed our wet normal clothes 
for dry wetsuits; the contrast could not be 
any bigger. Of course all the boys looked very 
impressive and cool in these clothes with 
their sixpacks… and of course all the girls 
were complaining about the small size of the 
wetsuits and the roundings of their bodies. 
However, despite the cold weather, two boys 
decided not to wear a wetsuit remarking “dat 
is voor mietjes” (English: “That is for wimps”, 
Boowie Goossens, april 2012). 

Finally the water skiing began and it was up to 
Ashley to go first. Unfortunately her start was 
not good and she ended up in the water. Many 
others had been watching her example and fell 
into the ice cold water as well (of course Bowie 
said that the water was not cold but everybody 
knows this was part of his role play and that 
it was freezing cold for him as well). Luckily 
we had some gifted boys who showed us how 
the waterskiing had to be done, and after a 
few tries everybody reached the first turn. In 
the end many people succeeded in taking all 
the turns and even complete a lap. Some of 
us even tried a flying start on a wakeboard, 
and Mitchell lived up to his reputation and 
completed ten laps in a row! 

After two hours of water skiing everybody 
was tired, and after a nice hot shower the first 
beers were ordered. After having had some 
beers, the barbeque was turned on and Chef 
Paul Ramsey took the lead. The barbeque was 

delicious and the meat was well cooked... my 
compliments for Chef Ramsey (who was not 
recognizable as he did not cuss every ten 
seconds). Especially the pork meat with bacon 
was very delicious. During the barbeque we 
enjoyed some loud music and had some fun 
with Rick. When he saw the waitress it was like 
love at first sight. He immediately grabbed his 
phone, searched for her profile on Facebook 
and sent her a friendship request. He put on 
his puppy dog eyes and asked her to accept his 
friendship request. Then our interest shifted 
to some professional water skiers who were 
performing their acts. When we would have 
seen this before we went into the water, we 
would have been able to do the same! 

Finally we concluded our day with some lovely 
beers and prepared ourselves for the trip home. 
After walking the same infinite kilometer again 
we arrived at the bus station and from there 
on everybody went home after a splashing 
afternoon with effort, fun, food and beer. What 
more can one ask for?!

Water  Sk i ingmEmBERS dAy
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On the 25th of April the Econometric Challenge Tilburg took place. The day was held at 

the venue Philharmonie located in the South of Tilburg. The challenge that the teams 

had to compete in were two cases related to quantitative finance, one organized by 

Robeco and one by PGGm.   

After being welcomed in the Philharmonie 
with a cup of coffee (vital for the team’s 
performance) the event really kicked off by 
being introduced to the case of Robeco. Robeco 
has been established in Rotterdam in 1929 
and offers investment products and services 
to institutional and private investors. The 
company offers various products such as equity 
investments, money-market investments and 
hedge funds. Robeco currently manages about 
150 billion Euros and has offices in several 
places worldwide. 

The case Robeco provided was about 
determining your investment strategy based 
on financial reports of numerous companies. 
These financial reports contained information 
on aspects of importance when investing 
in a certain country. You should think of 
expectations about economic growth, interest 
rates on the short and long term and inflation. 
The possible investment opportunities taken 
into consideration were in the three major 
markets: Europe, US and Japan. Each team 
had to derive the essential information from 
the financial reports in order to design a good 
investment strategy based on duration analysis. 
Once it was decided what the best investment 
opportunities were, the portfolio needed to 
be composed. The composed portfolio had 
to fulfill a certain restriction on the maximum 
amount of risk. This, combined with the time 
limit, had as a consequence that teams were 
in a hurry creating a feasible portfolio likely 
to perform well. The investment performance 
of each team’s portfolio was tested by Robeco 
and it turned out that our team (led by Senna 
in the morning, Maarten in the afternoon and 
completed by Vincent and myself ) did well 
having got the best performing portfolio.

Naturally, after enduring such stress with 
creating a portfolio in combination with 
an approaching deadline, a well-deserved 
lunch was provided. My motivation for such 

events, next to the fact that I am interested 
in quantitative finance, is the lunch supplied 
during these days, and I was not disappointed 
this time.

The lunch had increased our moral and we were 
ready for the second case which was provided 
by PGGM. In short, PGGM is a Dutch pension 
administrator which originally focused on the 
healthcare and social sector. This still remains to 
be their biggest client. They currently manage 
about 121 billion Euros of pension assets for 
more than 2.3 million Dutch participants. 
Not very surprisingly the case was about 
pensions funds as well. First, we had to model 
the assets and liabilities in Excel. Thereafter, 
again, a portfolio had to be composed in 
which the pension administrator was going 
to invest. However, it was now added that not 
only the portfolio had to be composed, but 
we also had to decide what premiums were 
charged, when indexation was allowed, when 
we cut rights and if so at what funding ratio. 
Upon deciding on all these issues, each team 
member was responsible for a certain group 
related to pension funds being employers, 
employees and retirees. Of course, each group 
has its own priorities and therefore tradeoffs 
had to be made. The final consensus had to 
be presented after which the representatives 
of PGGM decided which team had created the 
best pension fund system. Mainly due to the 
unimaginable speed of Maarten’s modeling we 
were again lucky enough to become first.

In my opinion the Econometric Challenge 
was an interesting day, especially for those 
students who are interested in the QFAS-
master. The thing I really liked about the cases 
was that they had a substantial part related to 
quantitative analysis in combination with very 
practical investment problems. And for anyone 
who is really willing to win this prestigious 
event the upcoming year, join Vincent’s team as 
he has been unbeaten for the last two years.

We k now we c an 
think

ECONOmETRIC 

CHALLENGE 

TILBuRG



52                     Nekst 4 - July 2012

Name:
St i jn  Heistee

Age:
Secretar y
EBT 2012

I can remember Sunday the fourth of march as if it were yesterday, the eve of the 

Economic Business weeks Tilburg 2012. my living room was renamed as “EBT crisis 

center” and was filled with laptops and six tense faces. The last preparations were made 

and around seven o’clock there was a last glass of wine and a toast to a successful event. 

All this time you imagined how this moment 
would feel and suddenly it was there. A year 
of hard work had led us to this final moment 
of truth. A year before, six ambitious and 
motivated people started the amazing 
adventure of organizing the Economic Business 
weeks Tilburg, the biggest career event of the 
southern Netherlands. Two weeks filled with all 
kinds of different recruitment activities for the 
students of Tilburg University to get in contact 
with all kinds of companies. With a new record 
of 83 companies active in eight different 
sectors we offered the perfect foundation for 
students to accomplish just that.

Week 1
Monday, early morning on the fifth of March, 
the EBT started and in the middle of the empty 
campus there was a Mini Cooper besides a 
big golden safe. It was part of our special 
registration day. Besides a nice glass of fake 
champagne you had the opportunity to collect 
your goodie bag and schedule of activities, 
together with a code for the golden safe. 
Around two o’clock the magic combination 
was entered and a very happy participant had 
won a Mini Cooper for one week. 

The day proceeded smoothly and the last 
preparations were made for the opening of the 
EBT later that evening. After the official part 
of the night, with beautiful speeches by our 
chairman Nikie Bootsma and Rector Magnificus 
Philip Eijlander and, of course, the big moment 
where the golden ribbon was cut, there was 
time for drinks and music. 

The next morning it was time for the first out of 
ten business days: the Training Day. The kick off 
took place at the Willem II stadium, and when 
we arrived our old inflatable friend Henkie 
was waiting for us at the doors of the stadium. 
During the Training Day students could work 
on their personal skills and knowledge, with 
trainings such as ‘speaking in public’ and 

‘presenting with impact.’ The day was split into 
two rounds of trainings which each lasted for 
three hours. Between the rounds there was a 
luxurious lunch served in the business lounge 
and the day was closed with an informal drink. 
After the last participants went home it was 
time for us to go back to the university where 
a delicious dinner was waiting for us. 

The next day we gathered at the Willem II 
stadium again to build up everything for the 
Assessment Day.  During the Assessment Day 
students can get familiar with the concept of 
assessments.

In the beginning of the day the students 
were divided into groups. All the groups 
attended three different assessment sessions 
provided by different assessment companies. 
Although it is not possible to learn how to 
pass an assessment, becoming familiar with 
the procedures is the optimal way to prepare 
yourself for future assessments. 

The Thursday consisted of two activities, 
namely the Informal Activity and the SME Day. 
The informal activity started with a workshop 
organized on the campus of Tilburg University 
followed by a tapas workshop in the city 
center. During the Informal Activity the Big 
Four accountancy companies each selected 
ten students, and gave them the opportunity 
to get to know the corporate culture of the 
company of their interest. Besides the Informal 
Activity students had the chance to visit a 
growing and ambitious SME company, learn 
more about their daily line of business, and 
have the chance to personally get to know the 
company.

After having a good night’s sleep the last day 
of the first week was going to begin. Back at 
the Willem II stadium it was time for the Case 
Day. During the Case Day students become 
familiar with a company in both a formal and 

O ne year  of  Preparations 

Result ing in  Two G reat  Weeks
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an informal way. Groups of twelve 
students worked out a real life case 
provided by one of the six prominent 
Case Day companies. After the first part 
it was time for the informal activity, 
which took place at the Philharmonie. 
Afterward the students, companies and 
the EBT board enjoyed a delicious three 
course dinner, and with a full belly and 
a satisfied feeling we looked back at a 
successful first week!

Week 2
Monday morning, after a weekend of 
sleeping and foot massages, six fresh 
board members had gathered in the 
E building to enjoy a good breakfast 
before the first Company Day would 
begin. 

Most companies represent themselves 
during these days, and it is therefore a 
great chance for students to see a lot 

of different companies and get familiar 
with them in several ways. 

There are presentations where 
companies will provide you with 
information about the organization, 
their employees, starter positions and 
everything more you would want to 
know. The presentations lasted about 
45 minutes, and afterwards you had 
the opportunity to ask questions. 

Workshops are the way to show the 
companies your academic skills in an 
interactive way and simultaneously get 
to know the company. The workshops 
lasted for two and a half hours, and 
after the workshop most students had 
a clear view of the activities of the 
participating companies.

The business lunches and dinners 
took place at Auberge du Bonheur. 

This beautiful villa in the woods was 
the decor for meeting recruiters and 
professionals in an informal setting. 

EBT  2012
Six individuals, who one year ago 
said yes to organizing the Economic 
Business weeks Tilburg 2012, became 
a really close team during months of 
preparations. As a team we faced many 
challenging situations, but as a team 

we came through. We ended the EBT 
on Thursday with a spectacular party in 
the city center where the board, after a 
year of preparations, celebrated a very 
successful Economic Business weeks 
Tilburg 2012!

‘A u b e rg e  d u  B o n h e u r,  a  b e a t i f u l  v i l l a  i n  t h e 
w o o d s ,  w a s  t h e  d e c o r  fo r  m e e t i n g  re c r u i t e rs  a n d 

p ro fe s s i o n a l s  i n  a n  i n fo r m a l  s e t t i n g ’
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most spots for the Activity and Lecture drink on the 1st of may were filled before 

I could blink. The activity started with a barbecue at Café Jacks where some 

games were played as well. After the barbecue there was a lecture drink given by 

mIcompany.

The moment the subscription form for the 
Activity and Lecture Drink passed my table 
during some lecture, I had to make a split-
second decision. It seemed that so many 
students wanted to participate that I would not 
get a second chance if I would not subscribe 
at that very moment.  About one week later, 
at half past six, I entered Café Jacks where the 
barbecue would take place. Not many people 
had arrived yet so we decided to grab a beer at 
the bar and wait for the rest of the students to 
enter the café. Within a few minutes the café 
was filled with students and it started to get 
very cosy. The Drinks and Activities committee 
had arrived too and we checked in. After having 
had some good conversations, we smelled 
that the air was filled with the lovely aroma of 
barbecue meat. A few moments later we were 
told that the meat was ready and most people 
rushed to the food.  After having queued up 
a few times for the delicious meat I was done 
eating. 

We decided to start playing some games 
since there was still some time left till the 
lecture would start. The games included some 
card games such as ‘Toepen,’ good old ‘Stef 
Stuntpiloot’ and my personal favourite: A real-
life Angry Birds game. As most of you know, 
Angry Birds is a popular game for mobile 
phones. This version had the same goal: Use 
a catapult to shoot birds into a structure to 
make it collapse. This led to some extremely 
funny situations and I had a lot of fun playing 
it. Before we knew it, the activity part of the 
evening at café Jacks had ended. 

After a short stop for an ice cream, we entered 
Café Qwibus for the lecture drink that was 
going to be held by MIcompany, a company 
specialized in consumer analytics. I did not 
attend a previous lecture held by MIcompany, 
so I was very interested in learning something 
about them.  When everybody had found a seat, 
the lecture could start. However, after a short 

introduction they told us this was not going to 
be a normal lecture, as not many people would 
be paying attention at this time of the day. We 
were going to have a pub quiz instead!  We had 
to split up into teams of five people. Luckily, 
two of my teammates already knew something 
about MIcompany. The subjects of the different 
parts of the quiz were: MIcompany, analytics 
and music. Some questions led to a huge 
amount of discussion within our group when 
two of us both thought our answer was the 
right one. Nevertheless, after some questions, 
including a five point estimation question 
which was won by us, we were told that our 
team had a significant lead. For the last part 
of the quiz we had to listen to some music 
recorded by MIcompany. For some employees 
they had made a song. The songs were spin-
offs from popular songs and involved the other 
employees singing the name of the employee 
they had made the song for.  As most of them 
could not sing at all, it sounded awful. Our 
task was to find the original song name and 
to somehow find the name of the employee 
the song was made for. After we had answered 
all the questions they announced the winning 
team, which turned out to be our team! We had 
won by just a one point lead. The prize which 
we won is a VIP-treatment for the upcoming 
in-house day. After the quiz everybody stayed 
to end the evening with a drink and of course 
a free barrel of beer. 

m eat,  a  Pub quiz  and 
a  G o o d N ight  O ut
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Every year in April, thousands of students come together to participate in the 

Batavierenrace, a 185 km long relay running race from Nijmegen to Enschede. Of 

course, a team representing Asset | Econometrics was also present again this year, 

ready to show everyone some mathematically optimized running. 

We begin Friday afternoon at the university 
with a brief instruction by Fang Qi. The race 
consists of 25 distances, split over three parts 
– a night, morning and afternoon section. The 
team is split into shifts accordingly; each shift 
will run their own part while the others wait in 
Enschede. For each distance, there is a runner 
and a cyclist who will provide the runner with 
drinks and mental support. The team minibus, 
hired for the event, carries the rest of the team 
along.

After the instruction, we travel to the center of 
Tilburg, where we have a nice dinner at Café 
Troje for building some team spirit. Around 
half past eight, we leave to start our journey 
northwards. The night crew takes the minibus 
towards Nijmegen where they will start running 
at midnight. The rest heads off towards the 
station for a journey by train to Enschede. 
After three hours we arrive at station Enschede 
Drienerlo. A flood of students exits the train, 
all heading in the same direction, towards the 
sports center. There, we are appointed to one 
of the sports halls where the teams will be 
sleeping. We choose a nice spot for ourselves, 
and after eating a before-bed ‘broodjekroket,’ 
we make a brave (but not very successful) 
attempt at getting some sleep.

At around quarter to four we are woken up. It 
has been raining all night, and we wonder how 
the night crew is doing in this wet darkness. As 
we prepare to go, I am in for a nice surprise: I 
forgot my running shoes. While I wonder how 
I could possibly forget my shoes for a running 
event, we walk to the buses taking us to Ulft 
where the morning leg of the race will start. 
The ride seems to take forever, and everyone is 
constantly falling asleep – it is hard to imagine 
that we are about to do some serious physical 
activity. When we finally arrive in Ulft, it is still 
raining. We wait for the minibus to arrive with 
the night crew. 

When they arrive, they look exhausted and very 
ready to return to Enschede for some sleep. We 
trade places with them in the minibus. Oliver 
and Ashley are waiting at the start line to begin 
the first leg. I am wondering how on earth I 
am supposed to run eight kilometers through 
the mud without decent shoes. But when it is 
my turn to run, it turns out there is nothing 
to worry about. There is no sign of the rain 
from last night, the sun is shining brightly and 
with some very inspirational coaching from 
Frans Fonville (thanks for that, by the way), the 
meters fly past.

After a refreshing shower, we spend the 
afternoon relaxing in the canteen with some 
well deserved fries as the afternoon crew is 
busy running. At around five we head towards 
the finish line, located at the sports center’s 
athletics track. It is quite a scene. The runners 
enter on one side, run a semicircle and finish 
on the other. Along the perimeter, huge 
crowds of supporters cheer them on during 
their last meters. Some runners have the 
most extravagant costumes – everything from 
Roman soldiers, people carrying real-sized 
canoes over their heads and (unfortunately) 
some people who felt that wearing hardly 
anything at all also counts as a costume. And 
of course, there are Maarten Meeuwis and our 
chairwoman Janneke carrying the flag home 
for the team. 

It turns out we finished a very respectable 87th 
out of 330 teams! We get a well-deserved (but 
disgusting) dinner, after which we celebrate 
our achievement with some well-deserved 
(but quite tastier) beers at the closing party. 
It was a great event with a very fun team and I 
definitely look forward to next year’s edition!

The Litt le  I ndian and 
H is  Running Knights

BATAVIEREN 

RACE
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This day was the end of a wonderful year in the drinks and Activities committee. It 

was great to organize the drinks and various activities with them, with the football 

tournament (of this day) as a highlight. On the other hand, it was also a day of starting 

a new experience: being in the candidate board of Asset | Econometrics 2012-2013.

The sunny day started early because we had 
to make lunchboxes for all 90 participants. 
After the first task was done, we went to the 
location. Cycling from Tilburg University to Sc 
‘t Zand in the Reeshof normally takes about 
25 minutes, but Anniek and I did it in 45 
minutes. Being later than expected, the first 
participants had already found the location. 
Since I am not a good football player, I decided 
not to play during the tournament. There had 
to be someone who has to take care of the 
schedules and times, so I sacrificed myself. 
We started with the first football games after 
the lunch. The twelve teams were divided 
over four groups. After the group stage, the 
number one and two of each group were still 
in the running to become the winner of the 
tournament. Some matches ended in a draw in 
the knock-out stage, with a penalty shootout 
as a result. Sc Haamhaar and FC Tjoepentrekker 
managed to get to the final. After some 
tough years, FC Tjoepentrekker finally won 
a football tournament. Congratulations FC 
Tjoepentrekker! I also want to congratulate Sc 
Haamhaar with their second place and Eccohuib 
Combination with their third place. Since I like 
watching football matches more than playing 
in one, combined with the weather, made it a 
great afternoon.

After the football tournament, it was time 
to take a shower and to eat. We had a nice 
barbecue with a lot of meat, bread and 
sauces. Because of the nice weather, we could 
eat outside in the sun. During the day while 
watching the football matches, I had not seen 
anybody using a sunblock. This was clear to me 
when the first people with red faces showed up 
during the barbecue. After the first beers were 
drunk, we left Sc ‘t Zand to prepare ourselves 
for the annual announcement drink.

While there was still one hour left of keeping my 
candidate board membership secret and being 
nervous for the announcement, everybody was 

talking about one subject: “Who is going to be 
in the board next year?” Even more nervous, 
thinking about who would know that I am in 
the candidate board, the board started with 
the announcement video. When it was stated 
that the treasurer is afraid of birds, most of 
them knew enough. Yes, I am the candidate 
treasurer of Asset | Econometrics.

Together with my fellow candidate board 
members, everyone got the chance to 
congratulate and talk with us. The standard 
question that almost everyone asks you is: “Are 
you excited to go in the board next year?” Well 
the answer is: “No, I am not, I do not know why 
I am in the candidate board.” After three hours 
of standing and talking, your feet and throat 
hurt, you had enough beers and you are tired, 
but then the after party with the current board 
starts. After sun rise it was time to go to sleep 
with a great feeling.

I want to thank my D&A-committee colleagues 
for the wonderful activities and drinks we have 
organized last academic year. It was great 
to be in a committee with you! I also want 
to congratulate my fellow candidate board 
members and wish them good luck with me 
next year. I am sure we will make the upcoming 
year a great success!

A day of  Two feelingsfOOTBALL 

TOuRNAmENT & 

ANNOuNCEmENT 
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On Wednesday the 23rd of may, the third and last freshmen activity took place. The 

freshmen committee had already organized some nice activities before, such as ice 

skating and a pool evening, so it promised to be a fun night. This time we had a dinner 

and a cocktail workshop afterwards.

At seven o’clock we gathered at Havana’s. The 
weather was beautiful. While we were outside 
waiting for our fellow students, the staff 
prepared our tables. After a few minutes we 
could enter Havana’s, where they reserved the 
first floor for us. At first it was very hot, but 
luckily they had air conditioning. 

After an hour, dinner was served. We had beef 
with fries and a salad. It was a tasty meal, 
although not everybody liked the salad that 
much. But what everybody did like was that we 
got a dessert afterwards.  We got delicious ice 
cream as dessert, which was very nice in this 
hot weather. 

When everyone finished their dessert, the 
cocktail workshop began.  We were going to 
make two cocktails. The Mojito and Azzurro. 
First we got instructions on how to make the 
Mojito. The Mojito is a cocktail with rum, lime, 
sugar, sparkling water, mint and crushed ice. A 
young man taught us step by step how to make 
the Mojito. I learned some things I did not 
know yet about the Mojito. For example, the 
rum is not entirely clear because it has aged in 
oak barrels. And, to give the mint extra flavor, 
you have to make a cup of both your hands, 
put the mint leaves in one hand and bring your 
hands together.  After the instruction he got a 
beautiful Mojito, decorated with leaves of mint 
and a lime slice.

Then it was time for the Azzurro. It is called 
Azzurro because of the azure blue color it 
has. The ingredients are Safari, Blue Curacao, 
Pisang Ambon, maracuja juice and ice. For 
this cocktail we had to use the cocktail shaker. 
This was necessary to mix the ingredients and 
to crush the ice a little bit. The ice makes the 
cocktail less strong. 

Now it was time to make the cocktails 
ourselves. This was fun to do. Half of the group 
started with the Mojito and other half with 
the Azzurro. I started with the Mojito. The 
instructor knew exactly how much rum he was 
supposed to pour into the mojito, but for us he 
got measuring cups, so we got the right amount 
of milliliters of rum in our cocktail. The result 
was very good. We could enjoy our cocktails 
together before we went on with the second 
cocktail. When I finished the cocktail, I went 
to the other table to make the Azzurro. There 
was no measuring cup here, so I immediately 
screwed up by putting too much Safari in it. 
Despite this, it was a delicious cocktail. It was 
actually even better than the Mojito. 

At around eleven o’clock everyone started to 
go home. It was a really nice evening. The meal 
and cocktails were delicious. I feel like buying 
a cocktail shaker for my own, so I can make 
these cocktails again at home sometime.

A fun Evening with 
delicious Co cktai ls

fRESHmEN 

ACTIVITy
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and governments on fi scal matters. Some 
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fi nancial masterminds, but also grounded, dynamic leaders. Leaders who can apply ‘new thinking in fi nance’ to discover innovative real 

market solutions for real market issues.

Text: Melissa Ruggles

Corporate partners: ABN Amro, AEGON, APG, 

De Brauw  Blackstone, Deloitte, De Nederland-

sche Bank, NYSE Euronext, Houthoff  Buruma, 

ING, KPMG, NIBC, PGGM, RBS, Rabobank and 

SNS Reaal.  Academic: RSM Erasmus University, 

VU University Amsterdam, Tilburg University, 

Tinbergen Institute and University of  Amsterdam.
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Q uatsch! REmARKABLE 

QuOTES

English Quotes
Professor Talman makes a couple of mistakes. When being 
corrected by the students at his final mistake:  “It’s time for 
Christmas!”

Juan Vera while he draws a graph: “If you look at this graph… 
oh. This does not really look like a graph.”

dutch Quotes
Daniëlle van Dalen zoekt een plek in de bus: “Welke kant gaat 
hij eigenlijk op?”

Jasper Koops over de Actuary Day of Tilburg: “Gratis lunch, 
gratis borrel en daartussenin wat presentaties.”

Teun Franssen: “Ik kan niet in het bestuur gaan, het is een 
full-time functie. Ik ben niet eens 40 uur per week wakker.”

Daniëlle van Dalen snapt weerwolven niet: “Dus nu bepalen 
we wie er opgehangen moet worden. Hoezo, je gaat jezelf 
toch niet aanbieden?”

Thijs Verhaegh: “Hebben jullie twee linkerhanden ofzo?” Bart 
de Backer: “Ze zijn met z’n tweeën, dus ik denk het wel.”

Dieuwertje Verdouw: “Wat zit er in een adje des?”

Ad van Herpen: “Je moet een gegeven paard niet in de bek 
schijten.”

Senna Jansing ‘s avonds: “Vandaag, na twaalf uur.” Jasper 
Koops en Sanne van Helvert: “Dat is morgen.”

Janinke Tol: “We hadden allemaal een decolleté aan moeten 
doen.”

Marleen Veldhuijzen stuurt een email om zich aan te melden 
voor een golfactiviteit: “Bij dezen wil ik mezelf inschrijven 
voor het golven.” 

Marleen Veldhuijzen over haar email: “Ik typte golfen met een 
v.” Janinke Tol: “Dan komt er toch zo’n rood kringeltje onder?” 
Marleen: “Golven is ook gewoon een woord hoor.”

Maarten Meeuwis: “Rechten is geen studie, dat is een 
cursus.”

Janneke van Schijndel heeft last van haar ogen. Joost 
Duisters: “Wat heeft ze?” Jasper Koops: “Te lang naar Robbert 
(van Oosten) gekeken.”

Robbert van Oosten over de bootjes op het Active Members 
Weekend: “Het ging lekker en lekker.” Jasper Koops: “Nee, het 
ging meer lek.”

Daniëlle van Dalen: “Ik moet m’n internet uitzetten in het 
buitenland. Oh nee, we zijn nog in Breda.”

Floris van Loo is bezig voor een assignment in Matlab. 
Vervolgens vraagt Floris voor een simpel rekensommetje: 
“Waar zit op deze computer toch de rekenmachine?” 

Özgür Abaci: “Ik weet nog niet of ik vanavond naar de borrel 
kom. Ik heb donderdag StORM (Stochastic Operations 
Research Models) tentamen en dat loopt nog niet zo storm.”

Janinke Tol: “Soms is het handig om een kleine mond te 
hebben.”

Daniëlle van Dalen probeert een foto te vinden op de 
fotocomputer: “Ik wilde Ctrl + F (zoeken) en dan Marleen 
intypen.”

Cas Luijten: “Ik ga niet naar Springbreak, ik springbreak in 
m’n bed!”

Dieuwertje Verdouw over het EK voetbal: “Moeten we tegen 
Brazilië?”

Daniëlle van Dalen: “Hey! Wat is jouw email adres? Dan maak 
ik het geld voor het cadeau van Marlies even over.”

Ad van Herpen: “Waren er meer vrouwen of dames?”

Sander Vromen bij overleg voor zomervakantie:  “Na tien 
dagen kan ik Rutger echt niet meer zien hoor!” Geert Alkema: 
“Ja, dan heb je pijn aan je nek”

Marieke Musegaas wil een nieuw tennisracket en vraagt aan 
Robbert-Jan Tijhuis: “hoe zwaar is jouw racket?” Robbert-Jan 
kijkt op zijn racket en zegt: “23 tot 28 kilo.”

Daniëlle van Dalen: “Zijn er eigenlijk nog quatsches van mij?”

Over the past few months, the editorial staff of Nekst received many quotes that relate to the study of 

Econometrics and to the activities organized by Asset | Econometrics. Therefore, we present to you a well-

filled page with some striking and funny quotes! Please mail all remarkable quotes you have heard to                           

Nekst@Asset-Econometrics.nl!
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Can you B eat  Jero en 
dalderop?

SummER

PHOTO 

CONTEST

Asset  |  Econometrics 
congratulates. . .

GRAduATES

Name:  Rik van Beers
Title:  The Solvency Capital Requirement in   
  Solvency II: Does it protect the insurer   
  against interest rate risk?
Supervisors: Prof.dr.B.Melenberg, 
  Prof.dr.J.M.Schumacher

Name:  Bram van den Hoek
Title:  Alternative Swaption Valuation Methods
Supervisors: Prof.dr.J.M.Schumacher,
  Dr.R.J.Mahieu

...on obtaining their master’s degree.

2012

2011

As in the previous four summer editions of Nekst, this year we again 

issue a summer photo contest. In the past two years, Jeroen dalderop 

was the winner of a pie (dutch: vlaai) or a crate of beer. Think you can 

beat him? find out what you have to do.

The rules are simple: send us a photo that shows both you, the official Asset | 
Econometrics umbrella and the Asset | Econometrics sunglasses. This gear can be 
collected free of charge at E1.10. Of course, including other apparel linked to the study 
association may lead to a bonus.  

Lorem ipsum dolor sit amet, consectetuer
adipiscing elit. Ut purus elit, vestibulum ut,
placerat ac, adipiscing vitae, felis. Curabitur
dictum gravida mauris. Nam arcu libero, non-
ummy eget, consectetuer id, vulputate a, magna.
Donec vehicula augue eu neque. Pellentesque
habitant morbi tristique senectus et netus et
malesuada fames ac turpis egestas. Mauris ut
leo. Cras viverra metus rhoncus sem. Nulla et
lectus vestibulum urna fringilla ultrices. Phasel-
lus eu tellus sit amet tortor gravida placerat.
Integer sapien est, iaculis in, pretium quis, viverra
ac, nunc. Praesent eget sem vel leo ultri-
ces bibendum. Aenean faucibus. Morbi do-
lor nulla, malesuada eu, pulvinar at, mollis ac,
nulla. Curabitur auctor semper nulla. Donec
varius orci eget risus. Duis nibh mi, congue eu,
accumsan eleifend, sagittis quis, diam. Duis
eget orci sit amet orci dignissim rutrum.

Rules for Entry
• Entries must be received before September
1 2012 at Nekst@Asset-Econometrics.nl.

• Entries should show the Asset | Econome-
trics umbrella, sunglasses and the person en-
tering the contest.

• It is forbidden to edit your submission with
Photoshop or any other photo-editing soft-
ware.

• All recipients of this magazine are allowed
to enter the competition.

• Entries will be assessed on originality by this
years and next years Editors-in-Chief.

• No correspondence will be entered into.
• Entering a submission to this competition
constitutes acceptance of the rules.
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Name:
Freder ic 
Vermeulen

Position:
Ful l  Professor

The last puzzle of this academic year is presented to you by frederic Vermeulen, 

leaving member of the Econometrics & Operations Research department. After this 

summer he will be working in Leuven as Research Professor.  Test your knowledge of 

people involved in the field of Econometrics by making this puzzle.

The Vigenère - cipher PuZZLE

This is the title
This is a four line introduction. This is a four line introduction. This is a four line
introduction. This is a four line introduction. This is a four line introduction. This is a
four line introduction. This is a four line introduction. This is a four line introduction.
This is a four line introduction. This is a four line introduction.

The objective of this puzzle is to find the first name
and the family name of an economist who is among
the most talented in his/her generation. To find out
the name of this economist, some steps need to be
taken. Firstly, you need to find the family names of a
series of economists. Indicated letters in these names
form a code that is needed in a later step. Secondly,
you need to find the family names of a second series of
economists. Based on specific letters of the names of
this second series, a key is to be produced. Finally, the
combination of the code from the first step with the
key found in the second step allows you to find the so-
lution to this puzzle. More specifically, the code can be
deciphered by applying the Vigenère-cipher. Success!

Step 1 Find the following letters in the family names
of a series of economists.

1. The third letter of the name of a British econ-
omist who is one of the important contributors
to the marginal revolution.

2. The first letter of the name of an economist who
demonstrated that in general you cannot aggre-
gate a set of individual preference orderings into
a community preference ordering that satisfies a
number of properties.

3. The fourth letter of the name of a well-known
economist and columnist who helped to explain
why some countries both export and import cars.

4. The second letter of the name of an econo-
mist who developed econometric tools to ana-
lyze choices such as whether to travel by car, by
bus or by train.

5. The fourth letter of the name of a Nobel Prize
winning economist who was one of the last gen-
eralists in the literature. This because of his
fundamental contributions to welfare economics,
public finance, international economics and con-
sumer theory. Look at your answer in the above
question 2 if you want to know the name of his
sister-in-law’s brother.

6. The fourth letter of the name of an American
economist who proposed a consistent estimator
for the variance-covariance matrix of the OLS
estimator in the presence of heteroskedasticity.
He died only a couple of weeks ago.

7. The fifth letter of the name of a Dutch econ-
omist who is affiliated with Harvard University
and who is well-known for his contributions to
the treatment effects literature.

8. The fourth letter of the name of a French econ-
omist who proved (together with the answer in
the above question 2) the existence of an equi-
librium in a competitive economy.

9. The second letter of the name of a female econ-
omist who coined the term monopsony to char-
acterize a market form in which there is a single
buyer and many sellers.

10. The first letter of the name of a Nobel Prize
winning economist who analyzed the market for
lemons.

11. The sixth letter of the economist who proposed
a convenient estimation strategy for models with
sample selection.

Step 2 Find the following letters in the family names
of a series of economists.

1. The first letter of the name of a British econo-
mist who defined the price elasticity of demand.
His name is also well-known among guitar play-
ing Jimi Hendrix fans.

2. The second letter of the name of a Canadian
Harvard economist who developed the BLP -
model in empirical industrial organization.

3. The first letter of the name of a British Nobel
prize winning economist who analyzed causality
in time series models.

4. The third letter of a Dutch Nobel prize winning
economist who has a brother who also won a
Nobel Prize.

5. The third letter of an American economist who
proposed a statistical test that can be used to
check whether a variable is endogenous by com-
paring IV estimates with OLS estimates.

6. The last letter of a British economist whose
ideas are experiencing a revival since 2007.

Step 3 Combine the code found in Step 1 with the
key found in Step 2 to find the solution to the puzzle
by means of the Vigenère-cipher.

Sara Houweling was the winner of the previous puzzle.
As a reward, she can come and pick up a crate of beer or
a pie (Dutch: vlaai) at room E1.10. Please note that,
as before, every recipient of this magazine is eligible to
send in their solution, so members of the department
are invited to participate as well.

2012
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Agenda

Golf Clinic with Ernst & young
Friday July 6
During this afternoon, third year students and older have the 
opportunity to learn how to play golf and have a chat with 
employees of Ernst & Young at the same time. A golf clinic 
will be given and in the meantime you can get to know the 
company Ernst & Young in an informal way.

General members meeting & drink
Tuesday August 28
At the General Members Meeting the board of 2011-2012 will 
evaluate the past academic year for Asset | Econometrics. 
The realization of the budget will be presented as well. 
Furthermore, the new board will be installed and will 
present its policy and budget for the upcoming academic 
year. Afterwards there will be a drink during which you can 
say goodbye to the former board and congratulate the new 
board.

Introduction Activity
Thursday September 6
Every year an introduction activity is organized for the 
freshmen. This activity is organized at the start of the 
academic year for freshmen to get to know each other and to 
get to know Asset | Econometrics. Next to that, they can get 
to know the active members and learn what it is like to be an 
active member. During this day the participants are divided 
in groups, which compete against each other in a game. The 
day will end with a barbecue.

LEVT (National Econometricians’ football Tournament)
Thursday September 20
On this Thursday, the study association for econometrics 
in Groningen, VESTING, will organize the LEVT in Utrecht. If 
you want to show off your football skills to the rest of the 
econometrics students in the Netherlands, save the date and 
start practicing!

Hart van Brabantloop 
Saturday September 29
During this weekend one hundred different teams of 
enthusiastic students will show their speed by running in the 
Hart van Brabantloop. This relay race, which spans over 100 
kilometers, will be run around Tilburg. Asset | Econometrics 
will also participate in this race with two teams.
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Drinkt u een bakje ‘troost’ mee?

Geeft wereldwijd 
knuffelbeesten aan kinderen 
voor troost en geborgenheid

www.teddybearsforhelp.nl



At NIBC, entrepreneurial bankers start at the deep end
As a trainee banker at NIBC, you also have a daily job. Your assignments and responsibilities start from day one. And you’ll 

have the chance to specialise, in for example mergers and acquisitions. You and your fellow analysts will follow our in-

company  training programme at the Amsterdam Institute of Finance, led by professors from international business schools.  

A flying start at the bank that thinks and acts like entrepreneurs. For more information, visit www.careeratnibc.com.
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